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AGREEMENT

For the period from
July 1, 2002
through
June 30, 2005
berween
NJ TRANSIT BUS OPERATIONS INC.
and
AMALGAMATED TRANSIT UNION

Division nos. 819, 820, 821, 822,
873, 824, 825, and 880




AGREFMENT

This agresment made on t}ﬁs;_g%; of /i 4 j . 2003, by NI TRANSIT Eus Operztions
Inc., 2 body pelitic and carporate of the Stare o:ri New Jersey, hezeinafier called the Company or
N7 Transis, party of the first par, and the Amalgamared Transit Unien. New Jersev Council znd
Local Division Nos. 818, 820, 821, 822, 823, 824, 825, and 830, hereinafier called the Unior,,
paries of e second part.

WITNESSETH:

-~ PURPOSE

That the purpose of this agresment is to provide 2 working understanding berwesz the
Company and the Union; 10 provide as saisfactory servics to the public as possibie; to provide as
gond working conditions for the members of the Union as possiple and properiy protect the
interests of the Company, and with respect to the operation of the Company and the relations to
exist Guring the terms of this agresment berween the Company and the members of the Union,
and the parties herero mutually agres ac follows:

In the event that the Company shali dispose of its transit properiies and business by sale or
ether transfer or shall leass the same, the Company shal! make it 2 conditien of such saie or
ransfes or lease that the purchaser or wansizres or lesses shall become 2 party to the Labor
Agresment in force with the Union and its Divisions affected by such sale; mansfer or lease.

In the event thar NJ TRANSIT or a subsidiary corporation of NI TRANSIT acguires 2 bus
company 2s 2 subsidiary corporation in which it has a subsiantial interzst and the subsidiary has
routss competing with NJ TRANSIT rouzes, NJ TRANSIT will not decrease operations on Toules
which competz with the subsidiary company, whers the effect is 1o increase operations of the

sunsidiary company for the purpose of taking advantage of iows? labor cosis.




N]- N-CO ATIONSHIP
RECOGNITION

Pursuant to and in conformiry with the Public Employment Relations Commission the
Company recogaizes the Union as the sole and exclusive bargaining agency for the employess in
the units previously certified by the National Labor Relations Board.

The Company agress 1o meet and treat with the duly accredited officers and Committess
of the Union upon all questions.

MANAGEMENT RIGHTS

The Managemen: of the Company and the direcrion of the working forces, mciuding the
right to hire, suspend, discharge for proper cause, promote, demote, or transfer, and the night to
determine the size of the working forces, arc recognized to be in the Company, but each
employes coversd in this agreement shall have the right provided in this agreement for the
adjustment of grievances.

A. GRIEVANCE PROCEDURE

Should any dispute or gricvance arise berween the Company and the Union. or any of its
members, as 1o the interpretation, application, or operation of any provisions of this agreement,
not specifically settled in said agreement, both parues shail endeavor © settle the guestion in the
simplest and most direct manner. The procedure shall be as follows unless any step thereof is
waived by mutual consent:

First: Such dispute or grievance is to be taken up berween the emploves and the Union
representative and the supervisor, foreman, or deparmment head.

Secopd: Between the President or Business Agent of the Union and/or the State Business
Agen: of the Umnion and the Division Manager or deparument head, Either the Company oz the
Union representatives may delegate their authority. The second hearing shall be held within 48
hours (excluding Saturdays. Sundays, and holidays) and if 2 Company represeniative is not
available within thar period, the Union mav deem the second step waived. An employees’
grievance shall cease 10 exist in the event that the Union or the grievant. or both if the attendance
of both is necessary, are not available within such 48-hour penod of within five (3} days
thereafier (excluding Sarurdays. Sundays and holidavs}). uniess for emergent rEascns.

Third: Berween the President or Business Agent of the Local involved and/or the Stuae

Business Agent of the Union and the Genéral Manager of the Company. provided that this step




¢hall have been requestcd, in writing, within 60 days after the dispute o7 grievance shall have
grisen, or afier complaint made by Company officials as provided hereafter in Section 1, Articie
B. ‘This step may be requested immediately after corclusion of the second step hearing, if within
that 60 days, and the third step hearing shall be heid at the earliest mutually satisfactory tme
after the request. Either the Company or the Union representatives may delegate their authority.
The third step hearing shall be held within 96 hours (excluding Saturdays, Sundays and holidays}
after the written request for such third step hearing &nd if a Company tepresentative is not
availabie within that period, the Union may deem the third step waived. An employes's
grievance shall cease to exist in the event that the Usnion or the grievant, or both if the anendance
of both is necessary, are not available within such 96-bowr perioé or within five (5) days
thereafter (excluding Samrdays, Sundays and holidays), unless for emergent reasons.

Fourth: It is the stated intent and purpose of both parties at all imes 0 reach agreement
by negotiation betwesn the Company and the Union, without recourse to arbitration. In the
event, however, that such dispute or grievance is not settled to the sarsfaction of the parties
through recourse 1o the third step, the dispute or grievance may be referred, on the request, in
wridng. by any Division or the State Council of the Union. or Company, to & lemporary
arbitratior board of two, provided, however, that such reques: shall have besn made within 90
days after the dispute of grievance shall have arisen, or afier complaint made by Company
officials as provided hereafier in Section 1. Article B. The Company and the Union each shall
choose one arbitrator with the party fequesting arbimation designating its arbitrater first, The
other shail designate its arbitrator within fifteen (15) days (excluding Samurdavs, Sundays, and
holidays) after receipt of the request and designation of an arbigater. If the two arbitrators thus
chosen cannot agree upon a mumally satisfactory adjusmment within a period of ten (10) davs
after the selection of the second arbitrator, a third arbitrator shall be selected in accordance with
applicable ruies of the American Arbimatios Association or the New Jersey Mediation Service.
the choice of one or the other 1o be made by the defending party in the arbitration procedurs.
After the appointment of the third arbitrator, the Arbimration Board shall meet for the purpose of
reaching a determination of the dispute or grievance, and the decision of the majority of the
board. subminted in writing. 10 the Company and the Union. shall be final and binding upon both

parues. Fach party shall bear the expense of its own arbitrator. and the expenses of the third

arbimrator shall be bomne equally by both parties.

LR}




Authority of the arbitration board shall be finited to the determination of the dispute or
grievance arising out of the imerpretation, spplication or operation of the provisions of this
sgreement, on submission of the issues involved by-the parties to this agreement. I shall not

have any authority whatsoever to alter, amend or modify any of the provisions of this agreemnent.

ISCTPL

‘When employees are called into the office on & charge or charges, they shall answer to
such charge or charges only, provided that when complaints are made by Company officials that
the employee is personally notified within 72 hours of the atleged offense, except in regiswation
cases, the employee's two (2) days off will not be included in the computation of the 72 hours.
The notice of hearing shall include the tme of the incident or infraction.

Entries will not be placed against the discipline record of any employes until such
employse has been given a hearing and the charge or charges have been proven. Employees
shall nat be suspended for incivility, minor violations or accidents, until full investigation by the
Company and the Union determines the facts of the case. Where existing laws automatically
provide for suspension of driver's license, they will, of course, be ohserved. Due consideration
shall be given to the record of the employee for the past five {3) vears, when determining proper
disciphine.

When empioyees are notified by written notice to come to the office to answer any charge
or charges, it may be at the compietion of their day's assignmeni. T on their swing, or before the
start of their midday or night assignment, or al the completon of an am. UIppeT. When
discipline is applied. any suspension or termination of service shall be effective immediately.
When an employee is not permitted fo start work or finish assignment, that day shall be applied
to discipline. Suspensions shali cover consecutive days.

A copy of the violation slip that spells out the discipline applicd by the Supervisor or
Company official at the first step of the grievance procedure shall be given to the Union
representatives, who shall then make 2 signed acknowledgment that they have received a copy.

When it is estabiished that empioyees are innocent of charges against them. they shall be

reimbursed for lost time as the result of a suspension or discharge.




C. UNION SECURITY

All present employees and all new employves shall become and remain members in good
standing of the Union as & condition of continuous employment with the Company. Employess
enteving the service of the Company shall becomse members of the Union after 30 days.
However, the 90-day probationary period sgreed to by the employee on appiying for & position
with the Company will be recognized.

Employees who have been recalled from lay-off and who bad completed their
probationary period prior to lay-off, shall not be required to serve another probatiopary period.

Al employees of the Company who are pow or may hereafter become members of the
Union shall strictly observe sl operating rules and regulations of the Company and all special
rules of the Company and of its officials.

D, CHECK-OFF

Om the sscond pay day of each month, the Company shali deduct from the pay of such of
its employees as may be members of the Union, their regular Union dues for the calendar month
and promptly remit the same 1o the proper officials of the Union as designated by the latter in
writing. For this purpose, the Union shall maintain gnd furnish to the Company & notarized list
of its members in the employ of the Company together with the dues deduction in effect, not
later than the last Thursday of each month.

The regular dues of pensioned employees who arc members of the Union shall be
deducted from the pension payments ¢ach month and be remitted 1o the proper officials of the
Union.

Check-off of all dues must be authorized in writing by the employees and pensioners
invoived.

Not more than four (4) changes in the amount of dues check-off may be made in one
calendar year.

E. CREDIT UNION DEDUCTION

On #ach payday the Company shall deduet from the pay of such of its employees g5 may

pe members of the Credit Union an amount authorized by the employes and same shall be
promptly remitted monthly to the Treasurer of the Credit Union. The amount which the
employee may authorize 10 be deducted shall be of hisher own choosing. Credit Union will be

defined as Authorized Credit Union of each Local £19, 820, 821, 822, 823, 824, 825 and &80.




. . C.O.LE. DEDU N
The Company shall deduct from the pay of its employees, s may be members of the

Union, an amount authorized by the employee and same shall be remitted to the International
Office of the Amalgamated Transit Union.
G. SHORTAGES

When an employes makes an error in computation of Company receipts that results in &
shorage of cash, or where they sustain any other shortage that is obvious and provable, it is
agreed that the employee shall be liable to the Company for the amount of said shortage, and
shall voluntarily reimburse the Company within ten (10) days after said shonage is brought to
the employee's attention. When an employes has been ehorted, he or she shall be reimbursed
within ten {10} days after the shortage is brought to the Company's afienton.




N2 . W

A, OPERATORS

The wage rates for all operators shall be based upon length of service, and shall depend
upon whether the employee was hired before or after June 26, 1997,

Hired Bafors June 26, 1997: For operators hired before June 26, 1997, wage rates shall be
based upon the following six-step progression:
Step ength of Service Percent
I First 12 Months Service 70.00%
2 12 Months to 24 Months 75.00%
3 24 Months to 36 Months 80.00%
4 36 Months to 48 Months 85.00%
5 48 Months to 60 Months l 90.00%
6 Thereafter i 100.00%

Hired After June 26, 1997: For operators hired after fune 26, 1997, wage rates shall be

based upon the following seven-siep progression:

Seep Length of Service ! Percent
1 First 6 Months Service 60.00%
2 ' 6 Months to 12 Months 65.00%
3 | 12 Months 10 24 Months | 70.00%
4 ! 24 Months to 36 Months } 75.00%
5 36 Months to 48Months 1 80.00%
6 2 48 Months to 60 Months I 90.00% k

| | Thereafier T100.00% )

i

e |

Wage rates for operators during the length of this Agreement are fully set forth in

Appendix *E", Part L.

B. PART-TIME OPERATORS

The wage tates for ali pari-time operators shail be based upon hours of work. and shall

depend upon the par-time Gperalor’s date of hire.




Hireg Before Januarv 12, 1989: For part-time operators hired before Janusry 12, 1989,
wage rates shall be based upon the following nine-step progression:

Sten Length of Service * Percent
1 First 1,040 Hours 70.00%
2 1,640 to 1,560 Hours 78.00%
3 1,560 to 2,080 Hours 81.50%
4 2,080 to 3,120 Hours 85.00%
S 3,120 10 4,160 Hours 87.50%
6 4,160 1o 5,200 Hours 90.00%
7 5,200 10 6,240 Hours 92.50%
8 6,240 to 7,280 Hours 95.00%
9 Thereafer 100.00%
Hired Before June 26. 1997: For part-time operators hired after January 12, 1989 and
before June 26, 1597, wage rates shall be based upon the following six-step progression:
| Step Length of Service Percent !
1 First 2,080 Hours 70.60% l
2 2,080 10 4,160 Hours 75.00% I
3 4,160 10 6240 Hours 80.00% l
4 6,240 1o 8,320 Hours 83.00% i
5 8,320 10 10,400 Hours | 90.00% i
6 Thereafter | 100.00% }




Hired After June 26, 1997: For part-time operators hired after June 26, 1997, wage rates
ghall be based upon the following seven-step progression:

Step Length of Service Percept l
1 First 1,040 Hours 60.00%
2 1,040 to 2,080 Hours 65.00%
3 2,080 to 4,160 Hours 70.00%
4 4,160 10 6240 Hours 75.00% ‘J
5 6,240 to 8,320 Hours 80.00% l
6 8,320 10 10,400 Hours 90.00% 1
7 Thercafter 100.00% J

Wage rates for pari-time opevators during the length of this Agreement are fully set forth
in Appendix “E”, Part L

¢, RETIREES HIRFD AS PART-] IME OPERATORS

Wage rates for retiress hired as part-time Operators during the length of this Agreement
are fully se: forth in Appendix “E”, Pani L

D. SEASONAL OPERATORS

D, SEASDNAL L Ela L2
Wage rates for seasonal operators during the length of this Agreement are futlv ser forth

in Appendix “E" Pant L

el
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A

Regular runs shall consist of work assignments paying not less than eight (8) hours
and having no more than a 2-hour swing. Runs may consist of assignments of six (6)
hours bt less than eight (8) hours and in such cases shall pay eight (8) hours. Excepton
pull-in trips and cerain late rups, refief shall be made a5 5000 25 possible after seven {7)
hows and forty-five (45) minutes of work. Any swaight piece of work of at sast seven
(7) hours shell not be combined into 2 swing run. However, pieces of work between siX
{6) &nd seven (7) hours may be combined with other pieces of work to form Swing Tuns.
A1 least 66% of thesc regular nuns must be swaight runs and the balance, or 34%, will
have no more than a 2-hour swing. The Company agress to make on each scheduie the
maximum number of such regular nms.

The Company shali have the right, after a scheduie is broken in accordance with
the percentages for straight and swing regular runs, w© add one additionat regular swing
uz. if applicable, instead of using the pieces for making combination runs.

B

In addition to regular runs, &1l other combinarions of two ot meore pieces of werk
totaling at least six (6) hours but less than eight (8) hours with spread of not over twelve
{12) hours will be made into runs to pay eight (8) hours, Where two or more piecss of
work totaling at least six (6) hours but less than eight (8) howrs. an additional piece of
work cannot be added. Addirional half time afier a spread of ten (10) hours and thirty
{30) minutes will be paid. Such spread runs may be formed of pieces from more than one
line.

in addition to combination runs. all pieces of schedaled line wotk totaling at least
six (6) hours but less than eight (8) hours shall be paid sight (8) hours.

c

Where local conditions warrant. after all combinadion runs are made in accordance
with Paragraph "B". combinauons of two (2) or more pisces of wark totaling at least six
{6) hours but less than eight (8) hours with spread of not over thirteen {13) hours may be

made into runs to pay eight (8) hours at the request of & Local Division of the Union.

10




b
Straight runs are to be divided as evenly as practicable between day and night nms.
E -

The Company agrees mot to cut the pulivin or pull-out ume below the actual
rupning tme from point to point. If, however, the route of pull-in or pull-ow vehicles
leaves the regular route of 2 line, running tme for pull-ins and puli-outs will be
determined.

E

Where scheduled runs bave more than one swing, the shorter additional swing or

swings must be paid for. All swings are to be completed by $:00 p.m. '
4]

Holiday schedules will be posted for pick at least three weeks prior to the Holiday,
or at the general pick, except at fall off garages where the Holiday schedules will be
posted at the general pick. Method of picking will be determined by Local Union
sutonomy. If this paragraph is violated by the Company, the right to post Holiday picks
three weeks before the Holiday will terminaie and all Holiday picks will be required to be
posted at the general pick for all garages.

If & bonafide dispute arises concerning the cccurrence of a violation, the marter
may be submined directly to arbimraton a1 the request of either party pursuant to the
applicable terms of this agresment.

=
“The matter of straight or swing runs en Sunday schedules is to be decided on 2

garage basis.

1"




1
Any schedule which may be considered objectionable shall be subject to check and
revision at the request of the Union promptly.
3
The practice of indiscriminate paiching of schedules is to be discontinued except
in agreed-upon emergencies.
K
All wrippers, excluding school trippers, shall be paid 2 minimum of one (1) hour,

E N4 .- WO G CONDITIONS
A. OVERTIME

For regular operators, the overtime rate of fime and one-half to begin after the
completion of eight (8) hours work per day during the five (5) working days of the week,
or after the completion of the run, whichever is the shorter.

For exira operators, the overtime rate of time and one-balf to begin after eight (8}
hours work per day or the compietion of the run, whichever is shoner.

Time and one-half wili not be paid more than onee for the satne working time and
i an operator shal; claim time and one-half on more than one basis, that giving the larger
amount shall be used.

B. EXTRA TRIPS

All operators who are called upon to work an extra trip or wips or 10 do any extra
work. in addition to the regular runs to which they are assigned, shall be paid time and
one-half for all such work,

C. TRAVELING TIME

1f operators in regular service lay up their bus er car. or swings. or is relieved. ata

point other than theit own garage or car house. thev shal} be paid running time from the
poim at which said vehicle is faid up 10 their garage or car house, the maximun ime to
be one (1) hour and thirty (30) minutes in each direction. If the swing is less than the
above-mentioned traveling time, the swing is o be paid. The one (1) hour and thirty (30)

minutes given herein shall not place a limit on the pavmen: of traveling time involved in

one dirgction.

12
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When the break between the completion of & run, & piece or pieces of work or 2
charter trip paying at least ¢ight (8) hours and the beginning of  tripper or a shoTt charter,
or the completion of a short charter or 3 tripper and the beginning of a Tun, 2 piese or
pieces of work or & charter trip paying at least eight (8) hours, is thirty (30} minutes of
more but less than one (1) bour, operator shall be paid thirty {30} minutes for such tme;
when the time is one (1) hour or more the operator shall be paid one (1) hour waiting time

st the regular rate.

. WO B
Except in emergencies, the work board for all assignments for the foliowing day

shall be posted daily by 4:00 pm. Any change in tables must be specifically stated.

E QANS;EL!:A'I'ION OF WORK

Regular operators ordered to repont for regular or wipper seTvice and who do 50
report, but are not permitted 1o work such regular or tripper service, shall be paid for the
wark assighed, but may be required to do other work during the time for which they are
paid. A normal work weck for regular operators shall consist of five (5) consecutive days
with 2 minimum of eight (8) hours per day.

Operators, when taken from regular assignment 10 work another assignment
paying less, shall be paid the equivalent of [he original assignment. In addition, pay at
time and one-balf shali be pad for all work performed before or after the operator's

reguiar normal working time.

G. DELAY TIME
In cases where aliowance time is being paid. delay wrme will not be paid on the
first half of a swing or combination, except to the extent it exceeds the allowance ume.
This will not apply on the completion of 2 day's assigrunent,
¥, INSTRUCTION TIME

Operators shall receive 50 cents per hour in addition 1o their regular compensauon

whils instructing swdenis, Insgueting operator shail not be charged with accidents of
student or operator being insyucted except when instructing OpErasor is negligent and

contributes to the aceident.

13




1. WORK ON ADAY OFF

Operators who &ceept an sssignment to work on @ regular day off shali be paid one
(1) hour at time and one-half if they are potfied before they leave home that the
assignment has been canceled, 1f they report for work, they will be guarantesd two (2)
hours at time and one-half. If they work, they will be guarantesd al least eight (8) hours
pay at time and one-half.

Payment for work on a day off shalt be at straight time if the employee does not
work the five repularly scheduled work davs in the week invoived. This does not apply
to an empioyee who may be properiy excused of is absentductoa documeﬁted iliness, or
who is absent due to 2 diséiplinm'y suspension in that week.

J. WORK.ON A HOLIDAY

Regular operators faliing out on holidavs and who are ordered in and whe repernt
for work shall be guaranteed work paying eight (8) bours or more. Regular operators
falling out on holidays may volunteer to work assignments paving less than cight (8)
hours.

E MEAL é_L__j,OW&NCE

Effective January 4, 2003, the meal allowance for all meals (breakfast, lunch and
dinner) shall be increased 10 57.0C, and shall be paid on any eccasion when:

1. Operator is ordered to work through swing.

. Inital relief is not made and aperator is required 10 work in excess of the time
necessary to $eTVe Passengers from and to the relief point. This provision aise
applies when operators. at the end of their dav's work. fill in for 2 run or makes
a relief that has been missed.

3. Operators. afier compietion of regular of combination Fun. are given additional
non-scheduled work because business is o heavy and operators do not have
titne for their regular meal hour,

4. Operators work five {5) hours in addition 1o their regular run.

S, ‘When operators are used in emergencies during nOWSIOTmS, present practices
of allowing meals shall apply.

6. An operator is entitled 10 8 theal ticket after 13 hours of work tme.

Not more than one (1) msal ticket mav be allowed for the same time period.
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All payments made under this section will be included in the employees normal payrell
check.
L. NAME PLATES - B&QQES

Operators when engaged in service shali display the Company issued identification

plate in holder in vehicle. Operators can use either employee number or AAME.
M. PACKAGE EXPRESS

When operators are required to handle heavy ©OF bulky packages OF several

individual packages, they shall be assisted by available Company personnel.

SECTION 5 - SNOW WORK (EMERGENCIES)

Operators being used in emergencies for smow work shall be paid tme and one-
walf rate for acruat working timme and regular platform rate for waiting time except where
such waiting time is afier the completion of operator's regular rup of in EXCESS of the ame
calied for by the operator's Tegular min whether the mun is actualty worked or not, when

the oversime rate will apply.

SECTION § - UNJFORMS

Tne Company shall furnish each operator who has been employed by the
Company & period of 90 davs z uniform containing 4 Union label consisting of a jackew 5
shirts (3 summer-2 winter), a tie, 2 pairs of Tousers and a £ap.

Effectve with the Uniform Allowance pavable in April 2003, the Uniform
Allowance will be inereased from £350.00 10 $375.00. Three Hundred ewenty-five
(5325.00) of which will be in the form of a voucher, and fifty (550.00) by check, both of
which will be paid on the first Friday of April each year. A new emploves who has never
been issued 2 wniforra who entets 2 position requinng thern 10 wear a uniform berween
Jonuary 1st and March 315t of any year will be jssued a full uniform. but will not become
eliginic for the uniform aliowance unill one year from April 15t of the year in which the
aniform was issued. The Uniform Allowancs can also be used for company approved
shoes and belts.

All operators will be required 1o wear their uniform while on duty.

15




NT7- OW
A VACAT TONS

{2) The Company agrees 1o grant one (1) wesk's vacation of forty (40) hours at
their regular rate to all operators with one (1) year of service. The Company Agress 10
grant two (2) weeks' vacation of eighty (80) hours at their regular rate to all operators
with two (2) years of service. The Company agress to grant three (3) weeks vacation of
one hundred Twenty (120} hours at their regular rate to all operators with five {5} years of
service. The Company agrees to grant four (4) weeks' vacation of one hundred sixty
(160} hours at their reguiar rate to ali operaIorTs with ten (10) years of service. The
Comparty agrees to grant five (5) weeks' vacation
of two hundred (200) howrs at their regular rate to all operators with twenty (20) years of
service. The Company agrees to grant gix {6) weeks' vacation of two hundred forty {240}
hours at their regular rate to all operators with tiisty (30) years of service,

(b) An employee voluntarily ransferring 10 another location will be required 10
tepick any remaining vacation at the new location. This does ROt apply 1o employess
bidding to follow their work.

{c) All garages shall be aliowed to cover vacanons by vacation reliel bids at all
general picks.

{d) Seniority, as established in SECTION 10 2., will be used 10 bid vacalons.

(e) In order tc be eligibie for & vacation. an employes must have worked a

minimurn of 75% of his scheduled workdays in the year preceding the vacation period.

B. TIME FOR REFORTING AND TURNING=IN

Al operators will be expecied to report five (5) minutes before puli-out time of

each assignment and shall be paid for such tme with 2 minimum of ten (10) minutes per
dov.

Operatars shall also be paid ten (10) minutes wm-in time for each dav on which
they perform platform work. However, operalors on exact fare lines whe are not required
{0 turp-in to a receiver will not be paid wm-in ime-

It is understood that furm-in time will contiaue to be paid te any Operator On any

line who is required to wm-in to the Teceiver.




[of gg.gAKIN&I_)fﬁmg
Regular or extra operalors ordered to break in on newly established lines or
equipment of a different type when placed in service, shall be paid at their tegular rate of
pay, for a reasonzble length of time.
Operators sransferring from one iocation 10 another at their own request shal}

qualify on all lines and equipment at the instruction rate.

D. ACCIDENT REPORT TIME

Operators shall be allowed twenty (20) minues for making out each accident or
witmess report. All statements to Claim Department investigators shall be paid acmal

fime with 2 minimum of ffieer (15) minutes and a maximum of sixty (60) minutes.

E. EXPENSES
Expenses ijncurred while in line of duty must be refunded on the day incurred
when possible but not later than the foliowing moming by the Company at the station
where operator tums in.
F. REST TIME
When the rest period berween the time of terminating one day's work and the time
for reporting for the next dav's work is less than ten {10) hours, an addition to pay shall
be allowed es follows:
For the first 29 minutes below 10 hours - None

From 30 minutes 1o 1 hour 29 minutes

below 10 hours - 13 pinutes
From 1 hour 30 minutes 10 2 hours
29 minutes below 10 hours - 43 minutes
From 2 hours 30 minutes 10 3 heurs
- 1 hour 30

1% minutes below 10 hours

minutes
For each succesding hour bejow 10 hours - Additional i

hour
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‘When operators have their days off, the intervening time berween the end of one
day's work, the days off, and the reporting time for the next day should not be less than
fifty-four (54) howrs, If it is less than Hfty-four (54) hours, the above allowarices will
apply for corresponding hours below fifty-four (54) bours.

When operators work on their first day off, the intervening time berwesn the end
of that day's work, the second day off, the intervening tme between the end of that day's
work, the second day off, and the reporting time for the next day should not be less than
thirty-four (34) bours. If it is less than thirty-four (34) hours, the above allowances shall
apply for cotrespending hours below thirty-four (34) hours.

‘When operators go from a night nm to 2 day run where the interval berween the
end of the night run and the beginning of the day rum is at feast eight (8) hows, they shall
be paid appropriate Test time. When the interval is less than eight (8} hours they cannot
pick up their new run untij the lapse of eight (8) hours.

SECTION 8 - EXTRALIST

A, GUARANTEE TIME
Extra operatars who answer all roll calls or assignments for five (5) full days shall

be guaranteed thirty-eight (38) hours pay per paytoil weak at the prevailing line rates,
with a minimum of four {4) hours per day, including holidays.

1f operators fail to answer 2 roll call on anv one day or davs, the guaranteed
amount shall be reduced only in the proportion that the roll calls which they fail to
answer shall bear te the total pumber of roll calls during the dav or week.

In the computation of guarantee time for extra operators only actual hours and not
equivalent straight time hours shall be used. The twenty {20) minute allowance for
reporring and ruming-in shatl not be used in the calcylation of guarantes.

For the purpese of computing guarantes time for extra operators. when 2 holiday
ocours on a day not a reguiar day off, the actual hours worked shall be used.

In the even: there are not sufficient assignments for XA OpErators at a garage
when the paid holiday cccurs on 2 dav other than their regular day off. each operator not
needed shall be notified the mght previous that they are excused for that paid holiday and

their weskly guarantee shall be adjusted proportonately.
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All regular operators who are serving on the exua list under penalty shall receive

the same privilege as exta operators in good standing.
B..ROLL CALLS

Day operators shall make $:00 am., 6:00 am., end 10:00 am. roll calis. Night
operators shall make 12:00 noon, 2:00 p.an., and 4:00 p.m. 1ol calls.

Day operators required for afiernoon trippers must be assigned these rippers by
10:00 a.m.

A operators serving on the p.m. rolj call shall be assigned ar excused by the time
the last run or tripper pulls out.

No operator shall be assigned to a night run after reporning for 5:00 am. or 6:00
am. roll call.

Time of roll calls may be adjusted to meet Jocal conditions but may not exceed the
number of calls designated on previous page.

Extra operators not on roll call and who work two or more pieces of work shall be
paid additional half-time for work after completion of 10 hours and 3¢ minutes span of
work.

Exira operators an 7ol call shall be paid additopal half-time for work after
complegion of 10 hours and 30 minutes span of work beginaing from tme of their first
roll call,

Extra dperators on roli call shall be paid for all ume at swaight time rate before
receiving regular assignment or being released.  Such tme shall be included in
computation of daily and weekly guarantee time.

The work list for exma operators shall be rotmted each day in accordance with
systerns now in effect in each loca! division and as approved by the State Council and the
Company. When extra operators are booked for a regular rur. workung conditions of

regular operators shall apply to all work performed on that dav.

SECTION 9 - OPERATOR'S WAGE FOR TOURS AND SPECIAL SERVICES
A

Om all charter orders, 25% will be paid on the net towal. (The net total is the total

remaining after all charges are deducted: e.g., toils, parking. permits, commission. €1¢.)
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B
In those cases where more than one operator is required, the wage resulting from
the above pemeﬁtsg: will be pro-rated between the operators based on the pumber of
hours each worked.
<
In cases of continuous driving where buses are chartersd on an hourly rate or for
emergency shuttle service (rail, etc.), the opemator will be paid $10.00 per hour for the
first eight (8) hours and time and one-half thereafier.
D
No Company official or Shopman shall operate, in revenue service, a chartered or
special bus while there are regular or extra operators gvailable.
E -
Charters originating in territory served by any of the Union Divistons shall be
worked by members of the Division in that temitory.
F
When a chartered trip of less than eight (8) hours' pay time is combined with a line
mipper and the combination exceeds eight (8) hours, the pom’on of titne of the tripper by
which the cight (8) howrs is exceeded shall be paid at ume and one-half
Res: time shall not apply to chartered trips and 1ours, except when an operater
moves from one order to another different order.
G
AD operzior on 2 multipie-day trip departing 2t 6 p.m. or carlier shall be given a
meal allowance.
An operator on a multipie-day uip finishing 7 p.m.. or later shall be given a meal
allowance
B
Qualified operaters soiiciting and obtaining a chartered mwip which involves one of

their regular days off shall be permitied 1o operate the mip.
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I CHARTER BOARD ‘
It is agreed that @ Charter Board may be operated st a location &t the option of the

Union Local subject to conditions set forth in the Agreement.

Ir, addition to these conditions, the Company shal] determine the number of
positions and days off to be posted on the Board.

It is understood that when there is insufficient or inadequate charter work availabie
&1 their Jocation, employees bidding upen the Chaster Board will be assigned work from
the Extra Board.

All other rules and regulations spplying to the present Charter Board operations
will continue in existence.

All Charter Board operators will be qualified s required on all equipment

normally used in Charter aperations.

OPERATOR'S WAGE FOR TOURS. SPECIAL SERVICE AND MULTIPLE DAY
CHARTERS
One Hundred Dollars ($100.00) per day (up o 12 hours) and $10.00 per hour for

each additional hour bevond 12 hours. This provision shall not apply to special services
that are presently paid at line rate (Time Out, Time In). One-day trips under 10 hours
will be paid at the rate of $10.00 per hour.
OPERATOR'S LODGING AND MEALS

Operators on multiple-day trips shail be provided sausfactory hote! or motel
accommodations and shall be given 2 meal at regular meai umes. but net 10 excesd three
(3) meals for each full dav away from home. When the Company bas arranged with
chartering Party lc provide lodging and meals for operaiors. no lodging or meal
aliowance shall be paid, except in pnusual circumstances, which wili be handied on an
individual basis. Meal allowance under this provision shall be £2.50 for breakfast. 54.00
for luncheon and 56.00 for dinner. Effective January 4. 2003, the meal allowance for all
meals (breakfast, luneh and dinner) shall be increased 10 57.00. Ne mes! atiowance shall

pe given for ene-day chartered tnps.
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BREAKDOWNS
In the event a mechanical breakdown oceurs en the return portion of 3 chartered
trip, operator will be reimbursed at the rate of $10.00 per hour for each bour after the first
hour of the delay bevond the caleulated pull-in time of the charter,
CHARTER CANCELLATIONS
If operators assigned to work 2 charter are notfied of 2 cancellation before they
Jeave home, no payment will be made. If the operator reports to work and the charter is
canceled, the operator will be paid $20.00. If the operator works any part of the charer
and it is then canceled, the operator will be guaranteed at least §50.00, or 510.00 per
hour, whichever is greater.
PART-TIMERS
Part-time operatars who work a charter, tour of special service will be paid at the

above rates or at their applicable hourly rate, whichever is lesser.

SECTION 10 - SENIORITY AND BIDDING OF RUNS
A

Senionity within a garage shall be established by ceatinuous service in that garage.
except as otherwise provided in Paragraph C (transfer of optrators} and SECTION 12 -
LAY-OFFS.

B

Operators shall chooss work by seniority as established in Paragraph A.

1. Al regular passenger runs including those on holiday scheduies will be put up
for bid four (4) times a vear: January. April, June and September. These dates may. at
the option of the Company, be extended two (2) weeks beyond the end of pamicular
month.

2. The bidding in of all runs will be allowed when new nums arc established or
existing lines shortened. extended or changss made in schadules.

3. Represeniatives of the Union mav be present at such bidding in. if desired.

4 Al runs shall be posted at least four {4) dayvs before anvone shal! be obligated

10 pick.




5. In the event of a discharge of an operator and an appeal is taken under the
provisions of this agreement, their run shall not be posted until 2 final decision has been
reached in his case. The present practice of the Company, in temporarily filling
vacancies until the next general pick occurs, is to remain in force,

6. While a general pick is going on, the Cormpany will not post new tables.

7. It is understood that at least 10% of the operators at the garage affected must
pick each day, however, in any case, no more than tweaty-five (25) operatars shail be
required to pick in 2 given day. No one wil} be required 1o pick on Saturday, Sunday or
Holidays, except in an emergency.

8. Every effort must be made to contact operators away sick or en vacadon.

9. The Company will be permitted 2 “same day only pick” on three (3) occasions
each year, subject to the following ruies:

g) A pick will only be run 2s 2 result of the Company cutting wark from the
regular schedule;

b) In garages with the fall out system, the pick shall be posted with the regular
pick;

¢) In garages that have the holiday pick system, the pick shall be posted at least
three weeks in advance;

d) Operators who pick to be off shall receive eight (8) hours pay for the day;

&)} All other operators that are scheduled to work that day shali pick by senionity
for the work that is available;

f) After a “same day onlv pick” is completed. the Company shall not assigm
operators picking to be off unless an emergency oceurs.

g) Depending upon the types and levels of gervice cuts scheduied for “same day
only picks,” garage maintenance staffing will be looked a1 on 2 garage by
garage basis and a pick posted. Emplovees choosing to be off will be paid for
eight (8) hours. The actual number of swff reductons and their distribution
across classifications will be vasted with management. Picks will be posted a5
per current practice, location by location.

C
Where operators are compelled through the consolidation or amalgamation of
garages. car houses. OF divisions of the Company 1o change fom one (0 the other, they
shall carry their seniority rights with them. Where lines are mansferred from one garage
to another, operators who transfer with the hines shall also carry their senjority with them

but mus: remain on these tines untii the next general pick.
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Before the Company can move a line from one location to anothez, 3 full general
pick must be first posted in the garage the line is moving from. All employees must then
bid on &l jobs. Where such consolidation or amalgamation causes undue hardship and
the employee shows cause, the Company agress o pay for reasonable moving expense
incurred by the employes in following their work.

When & run is transferred from one garage to another, an operator will pick to go
with the nm. For every three (3) runs, four (4) operators wil be allowed to pick. For
every six (6) hours of additional work one (1) additionai operater will be permitted to
transfer with this work. In each of these situations, operators transferring shall carry their
full semiority with them.

Employees who may be forved o follow work by transferring to other ipcations

may requn to their origina) location, when an opening oceurs, with full seniority rights.

SECTION 11 -DAYS OFF

The Company will allow regular eperators two (2) consecutive days off dury in
every seven (7) days or payroll wesk. For those whose runs fall out on Saturdays and
Sunday, those days will be considered their days off. For those whose runs fall out on
Saturday or Sunday, that day will be considered one of their davs off. All other days off

are to go with the run assigzment.
Extra operators, by seniority, may sclect davs off from avaslable davs. Split days
off. one of which shall be 2 Sunday, will be keptto 2 minimum but shall not affect more

than 40% of the total number of extra operators in each garage.

SECTION 12-LAY-OFFS AND TRANSFERS
A LAY-OFES

Where there is 2 iav-off of operators, the last operater hired shall be the first

operator laid-off. This shall be accomplished in the foliowing manner:

1. The seniority principle will be applied by having emplovess with greater

Cormpany senjority withm a garage, "pump” emplovess with lesser senicrity in the same

garage unti} the last hired emplovee within the particular garage is laid off. Such a iaid
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off employee shall be entitled to "bump” any employee with lesser seniority in any other
garage of the Company’'s Operating Division and then in any garage of the Company.

2. When a transfer of an operator from one garage to another is necessary to
accomplish such lay-off, the operator so transferred shail return to the operator's original
location with full seniority rights when the first opening occurs. However, they shall sign
a waiver relinquishing all claims to seniority rights at the original location when they
choose to remain at the location to which they were wransferred.

3. In the even? of tansfer of employees berween garages as aforesaid, on account
of a lay-off, employees so transferred shail retain their bidding date seniority at their new
garage for sll purposes.

B. TRANSFERS

1. If the Company determines to reduce its operators work force in 2 given garage,
but has an opening in other garage within its same operaring division, then the last senjor
operator(s) in that garage affected by such reduction in work force shall be subject to
transfer a5 follows:

2. The Company will, in advance, post both the number of operators t¢ be affected
by the reduction and the number of openings for operatars available in other garages
within the same Company division, designating such openings.

3. The least senior affected operator(s) may pick. according to semotity, the open
positions and be ransferred with their then existing bidding rights. Those operators with
three (3) months scrvice or more choosing not to pick an open position shall have the
right o "bump” any operator within the same Company division according to seniority,
carrying with them their then existing bidding rights.

4. Employees affected by such a wansier may renim to their oniginal location with
ful! senioritv rights when the first opening occurs. Howsver, they shall sign a waiver
relinquishing ail claims to seniority tights 2t the original location when they choose to
remain at the location to which they were transferred.

5. Reques: Transfer: When operators request a wansfer 10 another garage and the
teques: is granted. they retain ait Company seniority except for bidding purposes. In the

event of a lav-off. their Company senioriry shall prevail.




PROVISIONS FOR EMPLOYEES OF MAINTENAINCE DEPARTMENTS

ON13-G PROVISIONS FOR G GES, CITY SUBWAY.
GENERAL OFFICE BUILDING. GENERAL SHOPS. AND STORES
DEPARTMENT

A. OVERTIME RECORDS

Information concemming overtime and special time worked shall be made available
for any employee or Union representative who desires 1o check such time. The Company
shall post @ list of persomnel; whe were engaged in overtime work on the previous day, in
the office window of all maintenance facilities.

E. BOLIDAY WORK

Al holiday work lists shall be posted seventy-two {72) hours previously. If an

employee scheduled to work is unable to do so, 2 substinate may be assigned.
C. WEARING APPAREL

Lightweight yellow jackets, pants and bats, galoshes, rubber aprons and gloves,
provided by the Company. shall be made available to gach employee who is required o
work outside in inclemnent weather or who is emploved in fueling or washing cars and
buses or operating steam cleaners. Goggles to fit over aveglasses shall be made availabie
at garage SLOTErOOMS. Helmets and liners will be made available for employees required
to work in pits.

Employess shall be held responsible for loss of foul weather gear and shall leave
such foul weather gear on Company prerises when not on duty.

“‘the Company will allow permanent emplovees four (4) sets of rental coveralls. ot
shirt and pants. or shirt and apron, each week after they have been in service thinty (30)
davs. The Company will provide a reasonable number of spare sets of coveralls for use
when necessary. The material of the uniforms will be 100% cotion providing the rental
compariies can provide cotton. The conon uniforms will be replaced every six (6)
months. In addition to the regular Maimenange uniform. the Company will supply &

warmer outer garment to al} Maintenance emplovess required to work outside as a part of

their normal dutics
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All employess 10 whom such rental apparel has peen jssued shall be required to
wear such appare] during work hours and shall Jeave the appare] on Company property at

all other times.
D. EQUIPMENT/TOOLS

The Company shall provide droplights, tape. hacksaw frames and blades, special
tools, files, drills, hammer handies of all sizes, wire pliers, wheel dolties and fiashlights
and batteriss when conditions warrant, or other special equipment needed.

Fach repainman and mechanic shall be required 1o submit a list of their tools. This
list shall be singed and dated by the Foreman, and 2 copy thereof supplied to the Union.

Effective for the tool allowange pavable in December 2003, the Company will
provide each repairman and mechanic with a £350.00 annual tool aliowance which will
be paid in the second pay week of December and will provide metric tools as required.

The Company will provide a $75.00 Safery Shoe Allowance for all Maintenance
Department employees and further provide that Cleaners/Custodians. Mail Clerks,
Central Stores Clerks, and Warranty Clerks, with at jeast one (1} year of service will be

eatitled to the Safety Shoe Allowance. This allowance will be paid in the second pay

week of December.

E. MEAL ALLOWANCE

On special occasions or when overtime is necessary and empioyees do not have

time to go home for their meal. the Company will pay a meal allowance of $2.00 for

breakfast. $3.00 for luncheon, and §5.00 for dinner. Effective January 4. 2003, the meal
stlowance for all meais (breakfast, lunch and dinner) shall be increased to 57.00.
this wiil apply enly when three {3) hours or more overtime work is performed.

Employess who are used for two (2) hours over time work shall be used for at ieast one

(1) more hour overime wotk. A relief penod may be allowed for this meal berween the
p )

compietion of the regular ume and the beginning of the overtime. An additiona! meal

allowance will be paid when an employes warks five {3) more
payments made under this section will be included

hours of overtime after the

firs: three (3) hours of overtime. Al

in the employess normal payroll check.
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F. TEMPORARY ASSIGNMENT
When employees with 2 lower department pay raie are assigne
with a higher rate of pay, they shall be paid at the higher rate. When the tate is Jower

d to work on & job

they shall retain their own rate.
Employees temporarily assigned to SUpETVISOTY
supervisory duties for one or more days in the absence of supervisary employees shall be

work or whe are assigned

paid $4.00 per day in addition to other pay received under contract provisions.
G. FOREMEN _
(2) The Company agrees that it will nos allow Foreman or Managemen: personnel

tc participate in any physical labor that will take mmv werk away from the regular

employees.
(b} The Company will not assign a working foreman 10 2 shift where a full time

Foreman or Assistant Foreman is in direct charge.

H. ALLOWANCE TIME

Ten (10) minutes shall be aliowed 1o employees at the end of their day's work 10

wash. make out tirme slips and put their own tools away. Employess shall not perform

anv of these duties prior to the ten (10} minurtes aliowed.
L EMERGENCIES

All work performed by an employee in an emergen

is callad out when off duty, shall be paid 2 minimum of three (3} howrs at the rate of ume

cv call, Le., when the emploves

and one-half. When empicvees arc used for such emergency call thev raust not be
excused for the reguiar day's work if they desire 1o report for their reguiar work. These
employees shall be permined 10 work additonal time after their reguiar work if they so

elect and if they have worked less than three (3} hours emergency work before their

reguiar work.

Twe (2} emplovees shall be assigned to road calls on major highways, turnpikes

and parkways. and on other road calls where the services of wo {2) emplovees are

required. An operator can be used as one of the emplovess if Maintenance ernplovess ars

not availabie.

Anv hourly bargaining umt emploves may be assigned 10 pick up pars.
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1. OVERTIME
Any employee shall have the night, if they so desire, to pass up overtime, provided
snother qualified employee in the same classification is avaiiable to do such work.
Employees required to work on their scheduled day off, will be paid tme and one-
half for such time, provided they have completed all five (5) of their scheduled work
days, unless, the employes is properly excused, or is absent due to a documented illness,

or who is sbsent due to a disciplinary suspension in that week,




SECTION 14 - SPECIFIC PROVISIONS - LOCAYL GARAGES, CITY SUBWAY
AND GENERAL OFFICE BUILDING

A. WAGES
The wage rates of Maintenance Department employees in Ipcal garages, City Subway
and General Office Building shall be as set forth in Appendix E, Pant [

Repaimmen’s rates apply to Floormen and inspectionmen. If the Company and the
Union, represented by proper officials, agree as to employess’ aptitude and ability,
Repairmen will move from Class € to Class B and from Ciass B to Class A at six {6)
month intervais.

However, in order to be eligible for the Class A. rate, employees assigned to
operating garages hired after September 29, 1997, who successfully compiete the ARAT
Program, will be paid retroactively 10!

1. The most recent entry into the ARAT Program, or,

2. For those employees who successfully complete the program the first time it
is offered to him/her; the six months anniversary of the employes's promotion
to Repaimaan B or the most recent enwy into the program, whichever
represents the longer period.

For those employees who successfully complete the program the second time
it is offered to him/her; the one year anniversary of disqualification from the
program or the most recent entry into the program, whichever represents the
longer period of time.

4. For those emplovees scheduled to anend the ARAT Program for the first nme
but are unable to attend because heishe is receiving Worker's Compensation
benefits or disabilitv with a duration of over thirty {30) davs whe
successfully completes the program the next time it is offered to them: the
dare the emplovee remrned to work from the disabiliry that prevented hisfher
arendance the first time.

L3

An emploves not successfully complenung the ARAT Program will not be eligible to enter
the program for a period of one year except that an empioves who successfully completed
Module 1 the firs: time it is offered to him/her. but does not successfully complete
Module I1 will be eligible to re-emter Module II after six months. provided space is
available in the ciass. If the emplovee does not successfully compiete Module 11 the
second time. the one vear inebigible period will applv. Each emplovee who is

disqualified will continue to have the right to grieve their disgualification pursuant 1o the

labor agreement.
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All employees who pass the ARAT Program will be entitied to 2 one time toot
allowance of $100.00.

If an employes hired afier ratification of this agreement fails twice to prove their
qualifications for 2 position they will be barred from further promotion © that positon
unless they submit to the Company a Centificate of Completion of an outside course of
instruction in automotive skills and/or technology which indicated that their skilis have
been enhanced.

Similarly, subject to approval by both parries, Maintenance Men will increase from
one classification to another each six (6) months so that employees daing the same work
will reach the same maximum rate.

B._HOURS

A working day shall not exceed eight (8) hours per dav completed within eight and

one- half (8 172) consecutive hours. Five (3} days 2 wesk shall constture 2 working

week. Hours of shifis shali be adjusted to meet Jocal conditions subject to the approval of

both parties.

C. OVERTIME
Employees required to work in excess of eight {8) hours pez day will be paid time and
one-half for such excess time. Emplovees required to work on their regular days off wiil
be given eight (8) hours work a1 ime and one-half uniess they desire to work a shorer
tirne. If they desire to work less than eight {8} hours. ey wil] be paig for actual ime
worked at time and one-half Time and one-half will not be paid more than onee for the
same working time and. if an employse shall claim time and one-half on mere than one
basis, that giving the larger amount ¢hall be vsed. Tne Company shall post 2 tis1 of
personnel who were engaged in overtime work on the previous day. in the office window

of all Maintenance facilities.

D. DAYS OFF
Senioriry, as defined by Lecal Union Division below. shall be used int the selecting of
consecutive days off, shift. and jobs, twice a vear, June 1st and Ocrober 15t or when an
emergency occurs, 1o be effsctive on the first Sawrday thereafter. Employees changing

shifis o7 jobs must be capable of performing properly tive work attached 10 the job picked.




They shall be paid st the prevailing rate for the wotk performed. Work presently held by
- empioyees who cannot drive ot perform roadwork shall be exciuded from picks.
The selecting of jobs, however, shall not restrict the Company from moving an

employee from one job to another in emergencies, within or Jower than their own job

classification within their garage.
Local divisions may continue 1o use classification or Union division seniority, within
a classification, within a gatage.
Rate or classification seniority Loca) divisien semiority will be
will be used in these divisions: used in these divisions:
819, 823 and 824 820, 821, 822, 825 and 880

All employees in 2 classification can be psed as vacation or sick relief replacement
within or below their classifications, within their location by reverse classification
seniority. This provision applies to all leaves of absence (including. but not limited to
Military leave and disciplinary suspension) and short term yacancies.

. TRAVELING TIME

Employess sent out from their garage or City Subway on Company business shall be

paid from the time they leave the garage or City Subway untl they retum.
F._SENIORITY

Senioriry shal] prevail in all Local Union Divisions. In the event of 2 lay-off,
seniotity principle will be applied in the following manner:

1. By having employee with the greater Local Union Division seniority within the
classification affected. "pump" the empioves with the Jowest Union Division senionty
within the classification throughout the Local Division.

2. If emplovess affected in aforesaid lay-aff choose not 1o “bump” in another garage
or their Local Division, they may choose 10 "hump” down into the mext lower
classification. and by so doing, remain in their garage.

3. By having employes with the least Company seniomty in the Local Union
Division "bump” any emploves with lesser seniority In any other garage of the

Company's operating division. and then in anty other garage of the Company.




4, The last employee to be "bumped” within the jurisdiction of any Local Division
ghall have the right to "bump” the last empioyee hired by the Company in the
Maintenance Department wherever located.

5. In the event of transfer of employees betwesn: garages &s aforesaid on account ofa
lav-off, employees so transferred shall retain their then existng seniority at their new
garage for all purposes. :

6. Employee in Mechanic A classification shall not be reduced to & lower
classification in wage rate. Employess in the Repairman A classificatior for five (3) or
more years in the Maintenance Deparment will not be reduced more than two (2)
ctassifications in wage rate when they are assigned to other jobs.

Employess shall have the right to Tetumn te their original location whan a vacancy
occurs in their ciassification. Employees not desiring to remm shall sign 2 waiver
relinquishing all claitns to seniority rights in their original location.

G. VACANCIES

All vacancies in any department shall be filled by promoting regular employees,
provided they are qualified. Foreman and Union Representatives shali determine within
thirty (30} days whether an employee is qualified or not. Employees failing to gualify
within the thirty {30) day period shall be moved back to their former job. The thirty (30)
day period may be exiended by mutual consent. Emplovees bidding on a vacancy shall
retain the rate of their former position until gualified in the new position. Lipon
qualification, an empioyee shall be paid the new rate reroactively for the thirty (30) day
qualificarion period.

Employees who fail 1o prove their qualifications after thirty (30) days in a new
positicn shall bs moved back to thexr former position and must remain in that positien for
a minimurn of one year.

If an empiovee hired after ratification of this agresment fails twice to prove their
gqualifications for a position they will be barred from further promotion to that posiuen
uniess they submit to the Company a Cenificate of Completion of an outside course of
instruction in awtomozive skills andior technology which indicated that their skills have
been enhanced.

Ability and merit being sufficient. senionity shall govern promotons.
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Employtes promoted to Repairman C shall pass an examination, ninety {90} days
afier such promoton, to determine their apritude and ability to perform Repairman’s
work, Emplovees failing such examination shall be moved back to their former position.

Incapacitated bus operators who have been disqualified from driving buses, but who
are qualified physically to perform the work normally assigned 10 Garagemen/Ciesners
shall be given preference in filling vacancies in this classification. Incapacitated bus
operators who have been disqualified from driving buses but who are gualified physically
and who have been disqualified from driving buses put who are qualified physically and
who have been approved to drive buses on or adjacent to Company property and can
perform the work normally assigned to Uhilirymen/Servicemen shall be given preference
in filling vacancies in this classification.

An open Repairman's job within a Local Union Diviston shall be bid on by any
employee with the greater Local Union Division seniority. This shall apply only to
Unilitvmen/ Servicemen and Garagemen/Cleaners.

H. VACATIONS

Vacations shall be granted as provided in SECTION 74. sub-paragraphs (a) and (b}
for operators.

acations are to be chosen according to seniority based on local past practice. Fither

one of the following may be used:
1. Rate or classification sensonty or

2. Garage seniority

a:




N15-SP C PROVISIONS FO E GENERAL SHOPS

A. WAGES

The wage rates of Maintenance Department employees in the General Shops shall be
gs set forth in Appendix E, Part IIl.

B. HOURS PER DAY
A working day shall be eight (3) hours per day completed in eight and one-half (8

1/2) consecutive hours.
C. HOURS PER WEEK
Five (5) days a week, forty (40) hours from Monday to Friday, inciusive, unless
broken by 2 legal boliday, shall constitute 2 working wezk for the General Shops and
Stores Deparmment.  Five (5) days a week, unless broken by a legal holiday, shall
constitute 2 working week for Watchmen.
D. OQVERTIME

Overtime at the rate of tme and one-half shall be paid for ume worked in excess of

eight {8) hours in any one dav. Time and one-half will not be paid more than once for the
same working tme, @nd if an employes shall claim nime and one-half on more than ane
basis, that giving him the Jarger arnount shall be used. The Company shall post a list of
personnel whe were engaged in overtme work, on the previous day, in the office window
of all Maintenance Facilities.
E. SENIORITY

Senjority is defined as an employes's service in the departmment. During lay-offs in
department. employees affected shall be withdrawn from the deparmment and placed in a
pocl. When this has been completsd, the last emploves hired in the Shop shall be jaid off
and the empiovees from the pool shall be placed in the open jobs as the last empioyee in
the department according 10 seniotity and ability to perform the work.

Employvees shall have the right to rerum to their original department when & vacancy
occurs in their classification. Employees noi desiring to rerurn shall sign 2 waiver

relinguishing ali claims 10 senicrity rights in their original deparment.




. F._VACANCIES

All vacancies in the General Shops shall be filled by promoting employees within
their group, provided they are quatified, before hiring new cmpioyees.

For the purposes of filling vacancies, the shop emplovess are divided into two (2)
groups, as foliows:

Group1-  Shop employees ciassified as Repairmen, Class C; Repairmen,
Class B; Repairmen, Class A; Mechanics; Mechanics, Ciass A, and
Special Mechanics shall be eligible to fill vacancies in the
classificarions within this group.

Group2-  Shop employees classified as Watchmen; Utilitymen, Class B; and
Utilitymen, Class A, shall be eligible to fill vacancies in the
classifications within this group.

Although Group 2 empioyees may 5ot bid for vacancies in Group 1, they may submit
applications to be considered for promotion to Group 1. All applications received from
employees in Group 2 shall be reviewed by the Company to determine whether the
applicant has the necessary background to qualify. The decision of the Companv
regarding applications received from Group 2 shal] be final and not subject to appeal.

ARer promotion, the Foreman and Union representative shall determine within thirty
(30) days whether an empioyvee is quaiified or not. Empioyess promoted to Repairmen.
Class C, shali pass an examination ninery {$0) davs afier such promeotion 1o determine
their aptitude and ability to perform repairman's work.  Emplovees failing such
examination shall be moved to their former job, Emplovess filling 2 vacancy shall retin
the rate of their forme: position until qualified in the new pesiion. Upon qualification,
ar: employee shall be paid the new rate rewroactively for the thirty (30} dav qualification
period.

Ability and merit being sufficient. semiority shall govern promotions.

New emplovees in the General Shops will be informed as to the tvpe of work.

departmen: and group for which they were hired.




- G. TEMPORARY ASSICT NT

When employees with 2 lower department pay raie perform work on 8 job with &
higher rate of pay, they shal} be paid ar the higher rate. When the rate is lower, they shall
retain their own rate.

H. VACATIONS

Vacations shall be granted as provided in SECTION 7A, sub-paragraphs (a} and (b)
for operators.

Vacations &re 1o be picked according to seniority.

L_SUBCONTRACTING

Except 85 provided below, the Company will not undertake the contracting out of the
kind or nature of work presently and normally performed by bargaining unit employes,

The Company reserves the right to continue its preserl practices of contracting out
certain work of the nature and kind of such work as was contracted out in the past

If and when a2 new technology makes the performance of cerain types of work
economically unfeasible, such work may be contracted our, provided that ne bargaining
unit emploves shall be laid off as a result of such contracting out. The Company agress
to notify the Union in advance of any contracting out of work by reason of this
paragraph.

It is specifically understood that no maintenance Work will be subcontracied o a
subsidiary company.

J. TRAINING ALLOWANCE

Whenever 3 Mechanic "A", designated a leader, is assigned, in addition 1o their

regular heiper (Mechanic), 2 helper {Repairman). the leader shall receive twentv-five

{525} per hour in addition 10 their regular compeasation for each such added heiper

assigned.




E N16-GE PROVISIONS
A WORK ASSIGNMENTS

The Company is tnderstood to have the right to adjust assignments (o conform with
overtime provisions if, as, and when, possible.

B. BULLETIN BOARDS

Bulletin Boards, in suitable places, shall be provided in ali deparments covered by
this agreement for the exclusive use of the Union.

€. INJURIES

An employes injured on the job shall be paid in full for the day.

Employees losing time from work resulting from injury on the job, through no fault
of their own, shall be paid at the then effective Warker's Compensation weskiy rate for
the first week or part thereof, less compensation payments made.

. D, HOLIDAYS

(2) Operatine Empiovess - New Year's Day, Marin Luther King's Birthday,
Lincoln's Birthday, Washingion's Birthday, Good Friday, Memorial Day. Fourth of July,
Labor Day, Columbus Day. Veteran's Day, Thanksgiving. the day after Thanksgiving and
Christmas shall be holidays for ail operaters. Operators whe have completed six (6}
months of service and whe work on these days shal) receive eight (8) hours pay ai
straight time rates in addition to the pay for their work under regular contract provisions.
Operaiors ordéred in to cover the Board on these holidavs will be paid swaight time for
waiting for assignments. Those who do not work on these davs shall be paid at straight
time rates for eight (8) hours. Provided that, employess scheduled or requested 10 work,
and failing 10 do so. without proper excuse. shall receive no compensarion for these
holidavs. An employee, if scheduled. must work the day before and the day after 2
holiday 1o be entitled 1o holiday pay.

(b) Non-gperatng Empiovees - New Years Dav. Manin Luther King's Buthday.
Lincoln's Birthday, Washingion's Birthday, Good Friday. Memonial Day. Fourth of July,

Labor Day, Coiumbus Day, Veteran's Day, Thanksgiving. the day after Thanksgiving and

Christmas shall be holidays for ali non-operaung employess. Emplovees who have
completed six (6) months of service and who wark on these davs shall receive eight 8)

hours pay at straight time rates in addition 1o the pay for their regular work under regular
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contract provisions., Those who do not work on these days shall be paid straight time
fates for eight (&) hours, Provided that, empioyees scheduied or requested to work, and
failing to do sc, without proper excuse, shall receive no compensation for these holidays.
An employee, if scheduled, must work the day before and the day after a holiday to be
entitled 1o holiday pay.

(¢) When a Holiday occurs on Monday, Tuesday, Wednesday or Thursday, pay day
on Eriday shall begin at 7:00 AM. and pay checks shall be released by the Treasurer
office at Midnight.

{d) If a Holiday falls on a Saturday, the Friday before will be designated as the
Holiday. If the Holiday falls on a Sunday, the following Monday will be designated as
the Holiday.

E. OVERTIME RECORDS

Information concerning overtime and special time worked shall be made available for

any employee or Union representative who desires 10 check such time. All pay time for
operators shall be posted daily.
F. ATTENDING HEARINGS
If employess are attending Court or before the Public Utility Commission or any
inquest before the Medical Examiner, or at 2 hearing or investigation of any kind.

tesulting from the proper and lawful performance of their duty 1o the Company, they

shall receive the same consideration as to wages and meals that they would be entitled to
if engaged in their regular work, but they shall not be entitled to 2 wimess fez in addition.
Om regular days off, employvess shall receive eight (8) hours at time and one-half but they
shall not be entitled 10 a wimess fee in addition. Emplovess on vacation. whe are
required to anend heanngs as described above, shall not receive pay for atending such
hearings but shall be given 2 compensatinig day or days off and paid eight (8) hours
sraight time for each such day.

If the Company is not involved in the heanng, and auendance by emplovess under
subpoena is required by other persons or parues. the Company shall compensate such
empioyess for any loss of pav actually sustmned. less subpoena fees, and not paid by the

person of party requining such attendance if the emplovees so required 10 atend have




fled accident ot witness reports promptly after the happening of the incident resulting in
such required attendance.

Employees called for Jury Duty shall be granted cight {8) hours pay per day for each
day lost from regular work, less their fee for such Jury Duty, provided that they have
notified their supervisor or foremman as soon as the Jury Summons has been received.

Employees called on Jury Duty during selected vacation uniess able 10 be excused,
may change their vacation pick providing they can take all their vacation in the current
calendar year.

Where operators receive 3 summons charging them with a violation of the Motor
Vehicle Law (Title 39, Revised Statutes, in New Jersey, or the similar law of any other
State), arising out of their performance of the regular duties of their employment, the
Corpany, on request, may furnish legal counsel as heretofore.

I the Company declines to furnish such jegal counse!, operators may select counsel
of their own chaice, and if the operator is found not guilty, the Company will contribute
$200.00 toward the legal expense.

G. PHYSICAL EXAMINATION

‘The Company shall have the right o require of employees that they shall submit o 2
physical examination a1 any timme at the expense of the Company. The Company mus!
pav for tme lost from work, except when physical examination is necessary for the
procurement of the State For-Hire License.

K. BOND

Should the Company require any employes ¢ give bond, cash bond shall not be

compulsory and any premium invoived shall be paid by the Company afier the emplovee

has reached five (3) years ef service.
L. FREE TRANSPORTATION

All operators, shopmen. garage emplovess, salary and General Office employess.

inciuding pensioners. will be furnished free transportation. Free ransportation will aiso
pe furpished pensioner’s Spouses and pensioners surviving spouses until surviving
spouses re-marTy. on all service provided by NJ TRANSIT Bus Operations in¢.

Active emplovess will also be allowed fres wansporation on race track service under

reasonable conditions as well as services provided by N! Transit Rail Operanions. Inc.
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All reasonable and legal provisions will be made for the safety, health and comfont of
the employees during the hours of their employment. The employes shall, while on duty,
use care in protecting themselves and their fellow-workers from ipjury, sickness and
discase.

The Company shall procure for all howly-rated employees and their Union
representatives, $100,000.00 felonious act insurance coverage for Accidental Death and
Dismemberment and Permanent and Total Disability.

The Company will reimburse any employee who sustains a loss of personal property,
including cash not to exceed $23, while on Company business for the reasonable value of
such property, whers the loss is occasioned by an unlawful act of a third party, provided
loss is reported 1o police.

Proof of loss, proof of unlawful act, and proof of proper precaution must be
established in 2 manner satsfactory to the Company.

B, RECALL FROM LAY-OFF

1. In the event of & lav-off, no emplovee shall be required to "bump” from one
Company division to another Company division In order to protect their recall rights.

2. The cmpioyee with the most seniority will be the first 10 be recalled.

5. If recalled in original location. the employee must accept ar will no longer be an
emplovee of the Cormpany.

4(a) If recalled in a2 location other than the employes’s own, that empioyes may
exercise an option to remain on lay-off untl an opening occurs in original location only,
in accordance with senjority, and within the eligibilitv period as specified in Paragraph 5
or 6, whichever is applicable.

(v} If the employee accepts recall 10 2 location other than the original location.
the emploves Tetains the right to remm to the origingl location when an opening occurs.
However, if the emploves chooses to remain at the location to which recelied. the

emplovee shall sign a waiver telinquishing all claims to senionty rights at the onginal

jocatien.




5. An employes with five (5) years or more of service will be eligible for recall
for a period of one (1) year from date of lay-off and shall be granted continuous
Company service.

6. An employee with less than five (5) years of service will be eligible for recall
for a period of one (1) year, and to be eligible for continuous Company service, must be
recalted within ninsty (90) days from date of lay-off. If recailed after ninety (90) days,
the empioyee shall be reinstated with accumulated service only.

7. No employee shall receive a reduction in wage rate as 2 result of this
sgreement. No one now employed shall be hired back at 2 lower rate than they now
receive in the event of a lay-off and re-hire, unless a specific agresment is reached
between the Company and the Union.

L. BENEFITS

1. Pensiop Plan
{z) The employees will be covered by 2 Pension Plan, the terms of which are

incorporated in a separate docurnen: emtitled “The Retirsment Plan for N7 TRANSIT Bus
Operations Inc. Amalgamared Transit Union Emplovess”, {""The Plan”).

(b) As of July 1, 1591, empiovees with a combinasion of age and vears of service
towaling 80 will be entitled to retire at full pension, The Company may. at its option,
require 90 days notice of intention to retire under this Pprovision.

(c) The Retirement Plan for NJ TRANSIT Bus Operations Inc. Amalgamated
“Transit Union Employees shall provide, or be amended. subject to applicable law and
approval in accordance with the terms and conditions se: forth in The Pian. to provide the
following:

1. Pension Benefits: Except as provided beiow, for ali emplovess reuring on

or after July 1, 2000, 2.00% wili be used to calculate pension. Effecuve
Jenuary 4, 2003, however. the foliowing adjustments shall be made

concerning pension benefits:
a. For those with a redirement dare berwesn Fuly 1, 2000 and June 30.
2002, an increase of five (5%q) percent (o their monthly pension

benefits




2.

1}

b. For those with a retirement date before July 1, 2000, an increase of
ten (10%) percent to their monthly pension benefits.

¢. Excluded from the increases set forth in (3) and () above are those
retirees who did not begin 1o receive their pensions immediately
upon cessation of active service with NI Transit.

d. For those with a retirement date effective berween January 1, 2003
and June 30, 2003, an increase of five (5%) percent over the
monthly pension benefit that they would have received but for this
Agresment,

e. For those with a retirement date efective between July 1, 2002
through December 31, 2002, there will be no change in their
pcusioﬁ benefit.

Pre-Retirement Survivorship: The penalty for selectng the pre-
retirement  Survivorship opton shall be eliminated for all azcmve
employees.

Disabilitv Pension: Effective berween July 1, 2000 and January 3. 2003,
the minimurn disability provision shall be $523.00 for 1en (10} vears of
service, $575.00 for fifieen (15) years of service and $623.60 for twenty
(20) years of service. Effective January 4, 2003, the minimum disability
provision shall be mcreased to §5350.00 for ten {10} years of service.
$600.00 for ffieens (15) vears of service and $630.00 for rwenty (20) vears
of service,

Plan_Funding: The funding of the pension plan shall be based on 2 new
30 vear amomnization effective July 1, 1993, The Company shall
contribute monthly, 1/12 of the annual cost as determined by the plan
actuary.

Retirement Committee: The Retirement Commitiee shall consist of six
{6} persons - threr (3} appointed by the Company and thres (3) appointed
by the Union.

Husband and Wife Pension: Empiovess under age 33 who retire under

the rule of 80. or on 1 disabiliry pension. will be allowed to choose 2
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*Husband and Wife" pension. Effective January 12, 1589, if an employes
retires having elected the “Husband and Wife" pension, and the
employee's spouse, thercafter, predeczases the employes, the pension shall
be increased to what it would have been bad the "Husband and Wife”
Pension not been elected.
7. Survivorship Option: Effective July 1, 1993, the spouse of an active
employes which active employse has passed away and met the rule of 80
but is less than age 55 at the time of death will be afforded survivorship
option. Effective January 1, 2003, the spouse of an employes with twenry
(20} or more years of service that dies while still an active employee,
regardless of the employee’s age at the time of such death, will be
afforded survivorship option.
8. Strike Credit: All active employees who were aiso employed pricr o the
1976 strike shall be given credit for pension purposes for any 1976 strike
davs for which they have not previously received credit.
2. Tax Deferred Savings Program: The Company provides a tax deferred savings
program for 2ll employess. The Program Commitiee shall consist of six (6} persons -
thres (3) appointed by the Company and thres (3) appointed by the Uniot,

3. Welfare Plan: Employees shall be entitled 1o all sick benefits and insurance as

provided under this anicle and as further specified in a scparate publication emitied "The
Welfare Pian of NJ TRANSIT Bus Operations Inc. for Amalgamated Transiz Uinion
Enpiovees” as revised from time 1o time.

4. Sick Bepefits: All empioyees are entitled to sick venefits after three (3) working

davs waiting period, except that if the period of disability continues bevond the first
seven (7) davs and if benefits shall by payable for ail the three (3) following consecutive
weeks. then benefits also shall be pavable with respect o the unpaid poruon of the first
seven davs and also with respect (o any portion of the firs: seven days in which paid sick
davs were applied. Sick benefits shall be paid at the rate of $430.00 per week. Effective
January 4. 2003. sick benefits will increase 1o 5365.00 per week. Effective July 5. 2003,
sick benefits will increase to $450.00 per wesk Effective Juiy 3, 2004, sick benefits

snall increase to $493.00 per week. However. no emploves shall receive sick benefits in




excess of their standard weekly rate (Rourly rate x 40 hours; clerical hourly rate x 33

hours.) -

5. Medical Coverage:

{a) The Company will continze to offer. and pay §5% of the premiwn for the Blue
Select, Tradidonal Hospitalization, Medical-Surgical, Rider J, Major Medical and the
FMO Blue Plans for employees’ single, sole parent and children, husband and wife, and
family contracts for all empioyees commencing on the first day of the month after ninety
(90) days of employment who authorize payroli deductions for that purpose.

() If there are two employees who can be covered under the same farnily pian,
only one coverage will be available.

() The Company agrees 1o continuc the Hospitalization. Medicai-Surgical and
Rider "J" Plans for the pensioner's surviving spouse and pensioner's dependent children
until the spouse re-marries, or dies, with the Company paying 85% of the premium. The
Company will conwibute to other HMO Plans, which may be offered. but this
conmibution will not exceed the 85% Company payment made towards the Blue Select
Premium. The Company agrees to pay §5% of the premiums for Prevailing Fee and
Major Medical for active employvees after ninety (90) davs of employment and for those
on pension, unt! the end of the month in which the emploves or pensioner attains age 63.
who authorizes payroll deductions for that purpose,

(d) Spouses and dependents of employess who die after anainment of age 35 or 20
years of service shall be covered under the health and welfare program to the same exient
as if the emplovee had retired prior 1o their death.

(¢} The Company will continue to pay its 85% of Medical/Hospualization
premiums during an emplovee's two (7) weeks of active miiliary leave of absance.

(0 Maior Medical shall be $200.00 deductibie for individual and §300.00 for

family based on contract year, and catastrophe coverage will be unhmited.
{g) All Hospitalization. Medical-Surgical and Maior Medical Plans shall include 2

cocrdination of benefits provision.




(b) The Company has the right to change insurance carriers, pmvid;d such change
will result in equal or better than equal coverage.

(i} The foliowing Cost Conuinment Provisions glong with Standard Provisions,

shall be included sttendant with said Programs in the Health Insurance Plan:

4 Pre-admission certification

b. Mandatory Second Opinion

¢. Mandatory Ambulatory Surgery

¢. No weekend admission

¢. Hospice Care

{. Post-Operative Home Care Nursing
Prior to izaplementation of Cost Containmen: Provisions, the Company will provide
jointly with The Health Insurance Carrier an Education Program pertaining to utilization.

() Al premiums for Health coverage paid bv employees shall be with preax
dollars unless the employee elecis to have them paid with post tax dollars. The Company
provides a flexible spending account to which emplovees may conribute pre-tax dollars
for health care (maximum conmibuton $1,000.00) and dependent care {maximum
contribution $35,000.00).

6. Life Insurance: Group insurance coverage up 1o §7,000.00, shall continue to be
available for the life of this Agreement. In addition. effective Juiv 1, 1999, a $20,000.00
term life insurance policy shall be provided to all active employees who have completed
one (1) year of service. Such insurance chall terminate spon termination of active
empiovment.

7. Dental Plan: Demal Plan for active emplovees with at Jeast 9G days of service as

follows:
£1,500,00 maximum per persen
UCR Group 1 - 100%
Group 2 - 80%
Group 3 - 50%
Group 4 - 350% up to $1.000.60
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Company contribution is set at 80%; employes contribution is set a 20%. It is
anderstood that this plan will epply to employess retiring afier July [, 1981, ustil such
retiress reach the age of 63, All increases in dental insuranes premiums after March 24,
1983, shall be paid 83% by the Company and 15% by the emplovees.

€. Eve Care Plar: Company will provide active employees with ar least 90 days of
service the “Stats of New Jersey Family Eve Care Pian.”

¢. Drug Prescrintion Plap: Company will provide active employess with at least
50 days of servics 2 Drug Prescription Plan (including contraceptives ané mandatory mail
order drug programs) for family. Company to pay full preminm for z $5.00 co-pay plan.
The drug preseription plan shall not cover cosmetic drugs. All employess retiring after
July 1, 1990 shall be entitled to continuation of the Drug Preseription Plan after age 63.
The cost of this additional coverage shall be bome entirelv by active employess and those
retired employees enfitled to the extended coverage. Thers will be no Company

congibution towards this coverage,

10. Death in Family: When 2 death cccurs in an employes's immediate famity
(spouse, chiid, mother, father, brother, sister), and if emplovess artend the funeral, such
employees shall be aliowed off the day of the funeral and the wo days prier thereto with
eight () hours pay for ach day. Employess of the Jewish faith. upon request. shail be
allowed two (2) days off following the funeral in liew of wo (2) days prior thereto.
Employess will be allowed off on the day of the funemi if they artend the funeral of the
employes's grandparent, grandchild. mother-in-faw or father-in-law. Employess who are
not working due to 2 suspension, disability or vacatior shall net be eligible for the
allowance on dav ot days so involved. The allowance shall not be paid for the day or the

days falling on 2 paid holiday or on reguiar day or davs off.

11. Lavoff Allowance: Permanent employess who have completed five {3) or more
vears of continzous service and who are laid off because no further work can be found for
them in the Company shall be given an allowance of 530,00 for each year of service.

12. Matergiry Leave: Maternity leave may be exiended until the employes's

doctor certifies that the emplovee is able to retumn to work. provided. however, tha
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examination and concurrence by 8 Company designated doctor may be required and
further provided, this provision is not in conflict with any State or Federal Laws.

13. Direct Deposit: The Company will offer direct deposit of pay for all
employees.

14. Pavroll Deductions: Except as otherwise provided by Jaw, payroli deductions

will be made weskiy in an even manner, Dues will be remitted to the Union per current

practice,

M. LEAVE OF ABSENCE

1. The Company agrees that al] officers or Commitee Members of the Union shall
have preference over all other employees in gering leave of absence when doing business
for the Union. Members of the Union elected or sppointed to any office in the Ugion
which requires their absence from work shall. upon retirement from such office, be
reinstated to their former position with their cumulative seniority rights in the Company’s
service.

2. The pensions of employees who arz Union Officers shall be determined by the
same caiculation used for other employses. except thal the earnings factor in such
calculation shall be based on the amounts such Linion Officers would have eammed on 2
sixtv-hour work week basis bad they been employed during the best three (3) years of the
last ten (10) years preceding retirement at the job ciassification they left upon becoming
Union Officets.

In computation of pensions for employses who are occasionally engaged in work
for the local union in maners related to the agreement with the Company, credit shall be
given for the tme spent 10 a maximin of ight (§) hours. except for General Office
Employess which willbetoa tnaximum of seven {7} houts.

The Secretary-Treasurer of the local union shall give notice to the Company on a
monthly basis. stating days lost as well as reasons for such lost ume. Such time shall be
recorded afier being mutually agreed to by the Company and the Union.

In computation of pensions of emplovess who are occasionally engaged in labor
negotiations and other Union work involving the Company. credit shall be given for time

so spent if req mired to produce a pension equal to but not in excess of a pension compuzed
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for a full-time Union official in a like employment classification. Such time shall be
recorded monthly afier being mutually agreed to by Union and the Company.

3. Employees suspended from employment after January 1, 1985 because of
revocation of their driver's icenses shall be granted a leave of absence for 2 period of not
more than six (6) months. While on Jeave of absence, the suspended employee shall not
bid on any open jobs. Employees will return to their prior location after leave of absence.
The Company may use a part-time employee 1o cover the leave period and the part-time
bowrs invalved shall not count against the percentage limitations upon the use of part-
time employees.

N._DISABILITY

When an employee with ten (10) or more yzars of setvice, because of disability,
except when his disability arises out of and in the course of an employment other than NJ
TRANSIT Bus Operations, Inc. are unable to comtinue working at their regular
assignment, and have not been found to be totally and permanently disabled, the
Company will carry them for their curren: period of sick penefits until such time as work
may be found for them, in any of the Classifications listed in the Hourly. Field Saiaried
and General Office Contract, in a job paving not less than S230.00 per week. Shouid
emplovess’ sick benefits and any vacation entitierment run ol prior to their Jocation of
such work, they will be given Temporary Disability Aliowance (T.D.A). The TDA
benefit is determined using the same basis for calculation as provided under
the provisions of a Permanent Disability Pension as stated in the ATL Retirement Plan.
While on TDA. emplovees must bic on available posted jobs until work czn be found
within their last Company operatmg Division (Northern or Southern) for which they are
physically qualified.  However, they may also be assigned by the Company to the jobs
that have not been bid on in the normal bid process or any other job for which they are
physically qualified. The emplovee’s company seniority will continue while on TDA
except for pension purposes where seniority will oniv accrue for one year from the
commencemen: of disabilin. While receiving benefits the empiover is subject 10
periodic re-examinationi by the Company Doctor. TDA benefits will cease for any
emplovee who is oot approved for any work within one year of the commencement

of TD A benefits. (Bolded for Emphasis)




Q. SICKDAYS
A. ‘The parties realize that it will be diffieult to implement the necessary procedures and
payroli policies o implement the payment of the agreed upon sick days immediately.
Mmgmmgn&wﬂﬂw additional paid
sick day will be effecuve January 4, 2003 and another effective July 5, 2003 for s
total of four paid sick days per calendar year. An employes must be employed for at
least six (6) months before being entitied to utilize any sick days. A doctor's
verification of the iliness shall be required when a sick day is used: (i on an
exployee’s last scheduled waortking day prior 10 2 holiday, (if) on a holiday on which
the employee is scheduled to work, (iii} on the first scheduled working day after a
holiday, or (iv}) as a working day for day off overtime consideration. Thus, if an
empioyee fails to provide a doctor's verification in any of the circumstances
provided above, the employes shall not be entitled 1o the paid sick day.
B. The following are also applicabic 10 paid sick days provided pursuant to this Section:
1) Paid sick days will be full days. (No partial sick dayvs)
7} The paid sick days will be applied to the first four days an employes is sick.
3)  The employees will be reimbursed for anv unused paid sick davs during the

calendar year, during the month of January of the following year,

p. PART-TIME OPERATORS

(2) Notwithstanding any other provision of the cotlective bargaining agreement. the
Company may empioy pari-tme operators. The use of such part-time operators is subject
1o the restrictions and limitations imposed by this section. Part-time operators will only
receive pay and benefits specifically provided for in this section-

{b) The introduction of part-time eperalors is not tntended to, and shall not affect
adversely the continued emplovmen: of full-time operators by taking work away from
full-time operators and transferring i to pan-tine Operaiors. To accomplish this
objective, no part-time Operator shall work at 2 tme when 2 full-ime operator is on
sconomic lavoff (not emploved by NJT Bus? and willing 1o work.

(z) Ne par-time 0perator chall work more than 30 hours in any work week. except

where unavoidably delaved on assignments which have been picked. o7 by weather o7
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Breskdown on the last day worked. This limitation shall only refer 10 actual driving
hours.

{(d) Part-time operators shal} work up to 10% of the scheduled platform hours per
week in the system. The determination of the amount of scheduled platform houts
available to be worked by Part-time Operators will be based upon the total number of
scheduled platform hours in the system 2t the time of the General Pick.

{&) If the Company adds unscheduled extra pieces after the CGreneral Pick, no more
than 20% of the platform hours of such pieces shall be assigned to part-fime employess.

(f) Pan-time operalors may work all charters, subject only to the provisions of
paragraph "c” above, and provided that there are no full-tme operators in the garage who
are assigned or who volunteer to work same.

: @ Part-time operators may be assigned to emergency work, subject enly to the
e Yabove and not subject to any daily limitations. An

pmvisins of paragrep! )
emergency is defined as sn work which results from factors which could not have besn
anticipared.

(h) Pan-time operators shall receive the same houriy rate as full-time operators.

except:

1. The first step of progression for par-time operaiors will
be 70% of the full-time operator's rate which will be in
effect for the first 2.080 hours of wark for employees
hired after January 12, 1989,

2, Thereafier, the regular OpeTators progression rate shail
apply.

For purposes of calculating advancement in progression.
173.3 hours shall constimute a month's work.

¥

{i) The probarionary period for pari-time operators shall be 520 hours.

(i) Pan-time operawors shall be entitied 10, and covered by, the conmact provisions
of Union memberstup and checkoff on & non-discriminatory hasis, and the gmevance
procedure after compietion of the probationary period. In calculaung the 72-hour notice
penod for discipline for part-timers. the davs 2 par-timer does not work will not be

included in the computation of the 72 howrs.




(x) Par-time operators will not acerue seniority except within the unit of par-time
operators &t the garage whers employed. This senjority will apply only when reducing
pant-time forces in that garage.

{I) Retired bus operators will be given consideration in the hiring of part-time
operators. Al of the provisiens of this section will be applicabie to retired Operators
hired as part-time OpETAtOTS, including 100% of the full time cperator’s rate, as shown in
Appendix E, Part L

(m) Parttime operators wili be furnished fres ansportation service on all regular
route operations of NI TRANSIT Bus Operations Inc.

(n) Past-time operators will be supplied an initial uniform and shall receive 2
umiform allowance after the compietion of 2,080 hours.

. {0) The Company's night 10 use part-lime Operators ghall terminate if repeated
proven violations of the limitations contained in this section occur and continue to occur
following written potice of the nature &nd approxmmate dates of such violations delivered
to the General Manager of the Company by the Union If 2 bona fide dispute arises
conseming the occurrence of such violations alteged to have been repeated. the

fiatter Tnay be submitted directly 1o arbitration at the request of either party pursuant ic
the applicable terms of this agreement.

{p) Provide that part-time Operators are entitled 1o delay fime at saight tme rate.

(q) Travel time, as provided in Section 4-C. will be applicable o par-time
operators,

{r) Part time operalors going 1o seasonal shall maintairi their present rate and
continue progression during the period of time thev serve as seasonal and their rerum to
part tme status. They shall not suffer any loss of ratc 25 2 result of wansferring back and
forth from part tme to seasonal.

(s} Effective April §, 2003. Part titne operators will be entitied o 2 gquarterly bonus
based on davs worked, using the following scheduie:

e Those working 65 or more days per quans? will receive 5300.00.
e Those working 39-64 days per quarter will receive $200.00.
Pzrt time empiovees hired after February 27,2003 shall be expected 10 work 20

davs per guarter o remain an empicyes in good sanding. Repetitive ofCuITences of
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working less than 20 days per quaner may result in disciplinary action, up to and
inciuding discharge.

For purposes of this paragraph, & quarter will be January-March, April-June, July-
September, and October-December. Bonus checks will be paid within 30 days of the
close of the quarter, beginning with the April 1, 2003 1o June 30, 2003 quarter.

Q. SEASONAL QPERATORS

1. In addition to part-time operators, the Company may hire seasonal operators in
the Southern Division &nd at Howell garage. However, no full fime employee shall be
wansferred as a result of 2 seasonal entering Howell garage. Said seasonal operators may
only work between May 15t and September 15t Seasonal operators will be considered
full-tirne operators for the purposes of pay caleulation and picking of runs, and shall be
entitied to and covered by the contract provisions for Union membership and checkoff on
2 mon-discriminatory basis and the prievance procedure afict completion of the
probationary period, but they shall not be entitied to any of the rights of Section 12 of the
contract {Layoff or Transfers), nor shall they be entitied ta any accurnuiation of semioriry
in the event the employes works more than one season. Employess who were previously
employed as seasonals and who are recalied to work shall maintain their rate of pay.

2 The base rate for seasonal employees shall be 60% of the then existng top rate.

R._NEW WORK

The Company shall meet with the State Council concemning the establishment of
new work under consideration or new work to be bid upon. in the event the Company
contemnplates bidding on new work. the Company shall provide the Seate Council with
copits of the information which was submined o all interested bidders. This information
will be supplied to the State Council as soon as possible afier the Company receives
same. In the event the Company and the Seare Council are unabie 1o agree upon 2
proposal for the bidding of new work. said Agreement wiil be incorporated into the main

agresment as a supplement thereto.

S. DURATION AND ISSUANCE OF CONTRACT

This Agreemen: is effective as of July 1. 2002, and shall remain in force through

June 30, 2003, and yearly thereafier. Either pany desinng changes shall, at jeast sixty




(60) days prior to the 30th day of June, 2005, or in any year thereafter, notify the other of
jts desire for such change or changes to be made for the succeeding year, specifying such
change or changes. In addition, the Company shall provide 2 contract bookier 1o all
employers.

T. COOPERATION

All emplovess who ate subject to th® terms of this Agreement will, during the

aforesaid period, devote their best endeavors to the performance of their respective duties
in the service of the Company and wil cooperate in every practicable manner with the
Management in the efficient operation of the system; in fostering cordial relations
berween the Company and the public; in opposing unfair competition with the business of

the Company; and, in protecting and preserving the Corapany's revenues and propary.
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The Compaay may hire employess in the Transit Information Center o less than 2
full time basis. Such employee may work up to 20% of fie total Operator work hours or
600 hours, whichever is greater, in the Transit Information Center. An employes who is
ot working on 2 fill-time basis will be permitied to wark up to thiry (30) hours a week.
These employees will not be entitled to any fringe benefits. Pensioners will be given first
preference. Pensioners with prior telephone information experience will be paid at the
top rate for Teiephone Clerks. Also, the Company's right t0 use less than full time
employees in the Transit Information Center shall terminate if repeated proven violations
of the limitations contained in this section and occur and contigue to occur following
written notice of the namre and approximate dates of such violations delivered to the
General Manager of the Company by the Union. If 2 bona fide dispute arises concerning
the occurrence of such violations alleged to have been repeated, the maner may be
submined directly to Arbitration at the request of either party pursuant to the applicable
termus of this agreement.

Shifi bids shall be posted at least three (3) tmes per year 10 take effect July,
September and January.

In the evem of a vacancy within the Deparmment. employees in the Transit
Information Center will be able to bid on such vacancies. Ability and mernt being
sufficient. seniority will govern the filling of the vacancy.

Chief Clerks shall be paid at 7-1/2% above the 1op rate for Telephone Information
Cierks.

All regular emplovees in the Transit Information Center wilt work eight (3) hours
daily and forty (30) hours weekly and shall have two {2) consecurive days off.




PAY SCALE - INFORMATION CLERKS

TRANSIT INFORMATION CENTER
GENERAL OFFICE BUILDING

Present empioyees, if qualified, shall be increased as of to the rates per day shown

in the pay scale tabie corresponding to their jength of 5

3

BIO30E

5104 43
1835 1]
11935
12681

tun

Department.
TRANSIT INFORMATION CENTER
EMPLOVYEES BIRED BEFORE JUNE 26. 1997

TELEPHONE INFO CLERK 11
oIM&TI  1Mam)  ONESAS
FIRST 12 MONTHS SERVICE T Sicoe  sonas  SiGg
12 MONTHS TO 26 MONTHS 1100% 10715 108.73 11031
34 MONTHS TO 36 MONTHS 80:00% 1428 11598 11746
36 MONTHS TO 43 MONTHS 85.00% 1243 jEr 12507
44 MONTHS TO 60 MONTHS 2000, s 13647 1323
THEREAFTER o0.00% . 19186 144 5 147.08

FIRST |2 MONTHS SERVICE
{2 MONTHS TO 24 MONTHS
25 MONTHS TO 36 MONTHS
36 MONTES TO 43 MONTHS
43 MONTHS TO 60 MONTHS

THEREAFTER

CHIEF TELEPHONE INFO CLERK

T6.00%

T5.004

80.00%

25.00%

50.00%

100.00%

706N

510749

11516

T

150520

13820

(R

0178445 7Sl
$108.07 511066
11637 158,37
124.60 12647
13245 134.38
J40.24 14228
15380 15509

149.18

it
ot
B
~1

018304

§11228

12027

128.09

13641

1332

160.30

Lfi s

$10591

11348

2.6

128.81

13617

1530

T304

511382

J2L8°

13030

$3B.22

14627

16263

ervice in the Bus Information

U

$1073%

11306

12275

13040

13807

1354

LHCE

S1iEAZ

12368

13182

14517

48 4
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MP, s HIRED BEF 26. 1997

PART-TIVE OPERATORS - TIC 3113

[/ M 010473 Ll o1eIH [ g2yl 01015

FIRST 1.040 HRS £0.00% $16.71 51087 $11.00 L 1AR1 $11.33 51549
1.040-1,360 HRS 65.00% 204 jE 12.43 12.6¢ 128 130
1,560-2.080 HRS 71.50% 127 3298 1313 ta3z 3.4 1369
2.680-1,120 HRS 75.00% j3 R 13.58 1378 1387 HAr id.3e
3,120,160 HRS T130% 138 14.04 14324 [ TR 146 145+
4,160-4.200 HRS 0.00% 1438 1449 14.70 14.90 180 1532
5.200-6.240 HRS E2.50% .73 14.84 15.16 1537 1558 1530
6.240-7.280 HRS 25.00% 1537 1439 1361 155 16.06 16.24
7280-8320 HRS 50.00% 1607 16.30 16.53 5617 1700 1T
£.320-9.34C KRS 935.00% 16.96 12.16 1743 1770 17.95 18.19
THEREAFTER 100.00% 17,85 [LAH 1837 1862 1349 19,14

EMPLOYEES HIRED AFTER JUNE 26, 1997

TELEPHONE INFO CLERK 3118

AELEVIUEAE A Smmians RS

§7706/02 018403 01503 LU0 40N 018105

FIRST 6 MONTHS SERVICE 60.00% $B5.72 8698 [ 1R 589.5: $90.78 9208
& MONTHS TQ 12 SERVICE £5.00% 9286 9410 93.60 5657 9537 9972
12 MONTHS T0 23 MONTHS 70.00% 100.00 101.45 102.9% 10443 103 8. 10730
24 MONTHS TO 3¢ MONTHS 75.00% 1015 108,72 j1eh 11184 11348 FER
36 MONTHS TO 48 MONTHS $0.00%. 114.20 11 g 1R 11925 12108 12272
48 MONTHS TO 60 MONTHS §0.00% 12887 1304 1323 13427 136.17 13807
THEREAFTER £00.90% F3236 jad 9° 14708 pa%.19 151.30 13341
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0 s D ER JUNE 26. 1997

CHIEF TELEPHONE INFOCLERK 3127

LT 2104703 [k 810V04 [ ] o1eIRs

FIRST 6 MONTHS SERVICE 60.00% 89213 £53.49 $94.85 £96.2° £5758 39854
& MONTHS TO 12 SERVICE 65.00% b)) 1)1 W0 104,25 105.71 Wile
12 MONTHS TO 24 MONTHS T0.00% 10749 109.67 110.66 11225 11384 11543
74 MONTHS TO 36 MONTHS 15.00% 11516 H6E 11857 12027 e 12368
36 MONTHS TO 48 MONTHS £0.00% [p*4 0 12486 12647 128.2¢ 130.10 13152
48 MONTHS TO 60 MONTHS 90.00% 1330 Hap2e 142.2¢8 14432 14537 148,61
THEREAFTER 100.00% 1518 12587 15808 160.36 162.63 16490

PART-TIME OPERATORS - TIC 3119

07maa2 0LOM2 070570] 410304 FI30s ol

FIRST i.040 HRS £0.00% sion $10.87 51100 SiLl8 L Si14%
1,040-2.080 HRS 45.00% 11.80 AN 118 i 1228 1148
2.080-4,160 HRS 10.00% 1250 1168 1136 1304 12 138
4.160-6240 HRS . 75.00% 1139 1558 1178 1197 1. 14.36
6.240-8.320 HRS 10.00% i4.28 1449 14.70 1490 151 1522
£.370-10.200 HRS F0.00% 1607 1636 16.5% H A 110 1724
THEREAFTER 100.90% ¥1.85 1811 18.5% 1867 18.59 1943

07602 $/04/03 a705/al 01N fala i 18305

SP LIGHT RAIL TECHMICIAN 3401 225 $3.59 paipe §r3.59 $2494 §151%
LIGHT RALL TECHNICIAN 30z f el g s | R pRa N $iaEe a7

58




APPENDIX "B"
The following rules wil! apply for vacations commencing with the calendar year 1990:

1. Seventy-five (75%) percent of the scheduled work days means 195 regular work days
must be worked in the preceding calendar year.

2. Any employee failing to wotk 75% of the scheduled work days in the preceding
caiendar year will lose two (2) weeks vacation in the subsequent catendar year.

3. If an employee fails to mest the minimum 75% of the scheduled work days prior to
the vacation pick they will only be aliowed to pick vacation weeks in excess of two
{2) weeks.

4. If an employee fails to mes: the minimum 75% of the scheduled work days
subsequent to the vacation pick, they will be notified by their Supervisor or
Superintendent that they will have to forfeit two (2) of their picked vacation weeks.
This notification will be compieted within the first two (2) weeks of the vacation

year.

5. Absence for the following reasons will be considered as days worked for the purpose
of determining vacation eligibiliry,

Approved absences for Union business.

o op

Absence for Jury Duty.
Absence for Vacations.
Absence for Miliuary Duty.

Absence due to cancellation of work.

Ao

o0

Absence for Holidavs.

Absence for 16-F Anending heanngs.

Paid absence under 161-9 (Death in Family).

Absence for which Worker's Compensation Benefuts or Benefits under
16C are paid.

j. Absence from work due to illness or injurv for thirty (30) consecutive days
or more will count as work davs for vacation purposes. Any employes
who incurs two (2) or more such absences wiil have the fongest
consecutive absence counted as waork davs for vacation putposes, but will
be penalized the other absences for vacation purposes.

B ha




APPENDIX "C”

QLIDAY PAY RE MENT

The requirement 1o work the day before and the day afier a holiday the absence
from work will be considered properly excused if caused by the following:

1. Excused for Union business.

2. Properly excused by Management.

3. Documented Ilness.

4. Workers' Compensation.

5, JuryDuty.

6. Approved Military Duty.

7. Canceliation of Work.

K. Absenice under Section 16F - Anending Hearing.

9. Paid absence under Section 16L-9 - Deathin Family.

£0




APPENDIX "D
ERFECT NDAN
The Perfect Attendance Program is a semi-annual calendar program. A perfect
atendance award of a personal day off (pay for the day to be based on the employee’s
pormal run assignment or 8 hours straight time pay whichever is greater), or 3 payment of
£200.00 10 employess, including extrz board operators, will be awarged for perfect
gttendanee for the period January 1 - June 30 and for the period of July | - December 3L

Perfect attendance is defined as no misses or gbgences except for a perfect attendance
day, Union business, vacation, holiday, jury duty, funera] leave, attending hearings
pursuant to Section 16f during the periods (January 1 - June 30 or July 1 - December 31.)
Absent due to an excused day off, sick leave, workers compensationl, unexcused
sbsences, discipiipary suspension or any other reasons will not be considered to have
perfect attendance.  An employee with perfect attendance in either of the periods who
elects to receive the pavment must do so in the month immediateiv following the perfect
atiendance period and the employee will receive payment inn a separate check in the nexi

month.

An emplovee with perfect anendance who elects to receive personal day off may do so al
anv time during the 6 months immediatelv after the peniod of the empiovee's perfect
attendance provided the employee requests the same al least 72 hours in advance. If
more than two employees require the same day off. the graniing of the dav off for more

than two emplovees will be ar the Supervisor's discretion and will be granted in senionty

order.

Also, if mutualiv agreeable between the Supervisor and the Busmess Agenl. part-timers

may be used to cover the work of the emplovess allowed off.
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APPENDIX E (PARTD
OPERATORS {3190) - MIRED BEFORE JUNE 26 1937

Lengih of 53002
Sten Servict Porcant | Rate merzonz | 1rar2000 | 7152003 | 14312004 7132004 | 11172005
1 jmrgt 12 Momns 70.00% 14 .30 14.62 14 72 14,65 15.17 15 39 5562
7 {52 ' 24 Months 75.00% 15.32 15 .58 158,79 15.02 16.25 154 1872
3 |24 1o 36 Montns 80.00% 16 34 18, 5% 16 Ba 17.05 1734 1751 17,83
4 [36 10 48 Months FEXGRY 17.37 7.63 17.89 1816 18.42 12 8! 18.83
5 4810 60 Months 90 GO%% 18.3% 587 18.95 14922 19.5C 14571
§ | Rereatier 100 00% ) 520 42 {74 21.05 2138 21,67 21.98
CPERATORS {310 HIRED AFTER JUNE 26 3997
Length of RIS
Stey Service Parcent Rate 7/6/2002 | 1as2003 | 70572003 | /272004 73204 | 11/2008
1 [Firgt B Months £5.00% E‘ZS 4d £12.63 T3.82 §13.00 1318 £13.37
2 |51 12 Months £3.00%: 13.28 48 13 68 t188 14.09 14,28 144
3 b2 0 24 Momihs | 70.00% 14.30 14.52 4474 14 98 1517 15.3%
4§24 10 36 Monns 75 00% 1532 18 B2 15 7% 1602 1625 1648
5 136 t0 48 Monins B0 0% 16 34 16.59 1684 1709 47 34 TT.58
§ 14810 60 Moruns [ 80.00%| $16.3% 867 1§95 15,02 19.50 1478
7 |Tnergarner 100.00% 20 43 20 74 2105 21,36 24.67 21,24




APPENDINE (PART T}
PART-TIME OPERATORS (3100) - HIRED BEFORE JANUARY 12. 1889

Hours af gra‘ﬁﬁz

Sten Servica Percent Rate 715/2002 | 17412003 | 775/2003 § 3732004 | 77352004 | 144/2005
First 1.040 T400% 1430 14 .52 14.74 514 95 1517 1539 15.60
1,040 to 1,550 TE D0% 16,94 16 18 1642 814 66 £18.30 17 14 17.3C
1.880 to 2080 81.80% 16.9% 16 80 17,16 £17.41 7.68 17 1817

4 2,080 0 3.120 85 00%: 1737 763 17 B9 1€ 42 18.6 1§ 8¢
g 12120 10 4,160 7.50%] 17 8BS 818 1842 L 14,96 | 519.2 1950
§ 12 160 to 5.20C 000%] £18.3% ECh .95 2 T9ECG ] 516.79 20.0€
7 {5,700 10 624G 2 E0% ] S18.90 1518 1947 19.76 | S20.04 32033 2062
& 16.240 10 7.260 5.00%| $1§21 18.70 20.90 2529 525.58 £20.88 212
g [ hersafier 140 G0% | $20.43 &%9 7& 21.05 22136 S2167 $21.08 22.28

PART-TIME CRERATORS 13100} « HIRED BETWEEN JANUARY 12, 1983 AND JUNE 26, 1987
Hours of 630062

Stag Ssrvice Percant ;  Rate 7152002 | 174:2003 1 T45/2003 £ 4302004 § 71302004 1 11172005
1 [Furst 2.080 70.00% 1430 14,52 $14.74 $14.8% S1E4T 16 38 15,80
2 12.080 o 4160 5.00%: 15,32 15.5¢ 51578 21507 16.2%5 1648 16.72
3 14150104240 0.00% 16.34 16,55 16.84 17.0% 1734 17.88 17.83
4 1624010 8 320 5.00%: 1737 7.8 17 BD 18 16 18 47 1888 18.85
3 ia.szo 16 10 400 c,cmﬁ 1639 Si56T SEEH 1527 19.50 1o78 | $20.08
[ hergafter 100.00%{ $20.43 $20.74 21,05 21.06 2187 2182 522.2%

PART-TIME OPERATORS {31001 « HIRED AFTER JUNE 25 1897

Tours of (YT
Sten Servica Rate { 7/6/2002 | 11472003 % ¥:5/2003 | 113/2004 | Tiug0nd | 17412005
1 brorgt 1040 12.2 $12.88 1263 2.5 | 513¢0 [ERE] 13.37
3 £1.040 tn 2.080 13.3 57348 1368 1388 | 51408 14.26 14 4S
3 12080 04 160 14 514,52 474 14 88 AT 1539 1560
A f4 160 to 6240 5 Q0% 1832 15 58 1579 | §16.02 1525 16 & 1672
5 16.240 1o 8.320 . 16.3¢ 16.8¢ 18,64 £ 51708 T3 178 17.83
3 ! 320 10 10400 | 80.00%| $18.38 1867 1895 | 51922 1880 197 20.0¢
7| inereaner 100.00%)] $20.43 2074 21,05 | S2L3E 216, | 52128 275
RETIREES HIRED AS PART-TIMF OPERATORS (41001
yte
Ra 7igiz002 | varzooa | wsmed | aas004 | 1i3rzo0d | 1112005

520 74 52108 32106 | %2147 | 521.96 | 8i220

SEASONAL OB TORS - 3100

83003
Rate 762002 | 1arzopa | tesrpood | 3732004 | 7132004 | 47172005

oyt Rate S12.26 51744 S12.68 £12.82 513.0¢ §3318 | B13.37




APPENDINE (PART I}
DAL GARAGES, CITY SLOWAY AND GENERAL OFFICE BUILDING

1 £ APR: 1585
813072002
08 T iOS ¥ Rats T/B3007 | 17472003 7182007 | 3132004 | 7132004 12048
Caanars #nd
Custogians Exrid 31581 158 01607 § 31530 | $16.83 | $1678 | $1698

Cpaners and
Custoduh L aaoer 3327 g1620 | 31645 | s1688 ] 31653 1 3176 | $1740 | §iT6d

jSarncamen 3326 316 37 31657 $1641 | s17.05 | st7.2g | 51753 | $1777

I AFTER APR] hi; -}

TRl

JOB TLE Jogx Rite TEe0y 1 11472003 el 15217004 1302004 1 AERES
Chransts s
CLsogans Lkl 51078 31094 311 50 §11.28 31142 371.58 31574
Cisaners and
Cusiooan Lagder azar $11237 3152 L SARAl 50188 312908 51727 2238
Senncemen 328 511.70 $11.88 512068 | $12.24 512437 512 82 312.78

MNP GYESS HIR FORE JUM 1897

GARAGEMEN AND JANTTORS 2214

6/3072092
Rate FrErp002 | varzngy | psrzond basarzond | 732004 | 40177905

51850 319 12 $1546 SteT4 2007 | $20 | 52058

519402 51531 $18.60 ST9 B9 | 3208 | $2047 | $2CTH

51648 51978 12007 %2036 | $206% | 52084 521.23

_Ee!or! 54 515 62 51491 %2020 $2043 | 2078 | 82107 § £2°3€

1L TYMEN {32101 - HIRED BEFOR NE 26 1857

$130/02
Fargent | Rute 7482002 _lﬁjg_lm 752003 | /272004 JJQEM | 1112005
7. 00% 1378 1358 4 16 14 36 G4 57 3477 14 §7
2 75 00 14 14 14 95 5.17 1530 1567 15 B 1604
3 80 GO 1817 1596 €18 18.42 16 635 16 BE T
4 85 O 18 70 16 95 20 17 42 17 60 17 94 181
8 {43 10 B0 Momths 60,00 17 6% 17.84 1871 Th 4T 1870 18 9% 19.2¢
[} "eﬂernarm' so000%1 §1e6s 1992 2023 | $20.82 20 Bt oo 0 | 82139 3

M {3310 - WIRED AFTER JUNE 26, 1387

£30/02
Sten |Lenaib of Senvicel Rercant 1 Rgte | 70672003 | 414r2003 | HE2003 | 17012 P 12008
1 |F-ret & Mamtes 60 0C% 11T 7 98 R 3t 1 2]
2 10 12 koans CEREEEN 12T 12.95 1318 34 1390
3 2 24 Months 16 00% 13YE 1395 14 1§ 36 14 97
1198 10 35 Mambs T o0%1 14 7s 1496 | 81817 38 16
5 5 10 48 MOMDS B 00% 1577 1595 16 1 16 42 17
& {#4 io 60 Months 9G 00% 17 BY 17 8% 182 1827 14
7| nemane! 100 0% $79 63 1% 64 P Wi ¥ Al




APPENDINE (PART N

a1, GARA 7Y SUBWAY AND GENERAL ORFICE BURDIN
RERAFMEN CLASY £ 13313} s WIREQ BEFORE JUNE 26,1957
i 30
Steg jLengin ol Senvice Percent Rale | HAme02 | 4 1872003 | 40004 | 7372004 hLktriits
5 |Fwst 1d Wonms 70 00% 1342 14 D4 14 A6 14 67 44 HE 15 05
3 Tz 24 Monmns 75 00%1 514 82 £ 08 VeSS 1 %18 o 1285 16 17
2 1g 36 Momns B 0% 15 B 16.03 THEs | S8 70 7o [
% 10 48 Manths as Govp] 51680 1T0E 17,50 4742 1807 1833
45 10 BU Montns §0 007 $17 78 18 0F 1 &9 18 85 T8 12 19 4]
REPATE. T00 004 818 76 o080 e T Singn | Sies | B3t
PARMEN 17) - JORED AFTER JUNE 26,1987
[T
Rate | 7/4/2002 } V42003 3 7352003 | ararz00a | 71372004  Az2e08
1 1 B8 1704 12.22 12 40 1258 1278 125
7 _t6 1o 12 Montns FED 1308 3.3 | 81383 347 | Sii8L t4
3 [ 2.: ¢4 Monms 1382 4 04 1425 | S1a a6 A BT 1 5t B8 1
4 Fzd 16 36 Montns 4 82 18 GE 1527 15.5C ¥ 15.8% 1
3 136 to 48 Monts KN 16 BF 1625 & §1662 i e i
T |18 60 Montns kil 18 05 1832 | S1E5E D JERE] 194
3 {Tnemara” §7E Srse T 5035 | 306 | S2085 | SHZE | SILE
ARMEN, 2311} - 18R FORE JUKE 38, 1897
I
Parcen | Kat yr8r2007 | yamno3 | 7172003 1 4004 | Zpuzo0s | 112008
15.00% 4387 14 39 14 8 15 3, 15.83
13 1o 34 Mading T500] $14% 154" 5 54 SE D ¥4 31
24 10 38 donths §0.00% 15.98 35 dat 16,68 17 4 17 4%
35 10 48 Moning 33007 916,98 : 1747 | §1r 0% 12 d BXE]
5 <8 10 60 Monms S0 00%1 $179% T8 23 TESC | §187% e 3T EEEE
[‘s— TneisanE: o0 G0%el  S16.55 2525 J055 t 52085 Tt 4E T1TE
RESARMEN C 14] - HIRED AFTER 1887
sarcent | B ¥ | Asar2y03 | 152003 | 1377004 | 7004 | 32008
BO.007 ] $1187 131 12.33 | $12.81 12,53 178" 13.06
B5 0%{ 51287 131 T33E T58S ] i3 T% T334 TR
Fonlts 51387 141 1435 3 S1450 | 5148 5.0
75.00%] 44 95 15 % 15 4% 5.5 44.88 1600
B0 O0%e; S12 9% 1630 Y6 s | 31668 8z [ §ic 36
1 50.40%) $17195 16.27 TBEC | 5187 T 04 kD
[Trereane’ 40000 7985 520 2% 20 55 TOBE | S2 1% 21 45




ENDE PARTIV

ARAGES SITY WAY AN NERAL OFF} NG

REPAIRMEN SLASS A D) CHIRED BEEORE JUNE 36 1987

[IRTTH
Step |Lengts of Service: Barcent MELE 7762002 | ya200) | 787003 ] VAI00L | 2arzg0d potadrdvie]
5 JFust {2 Moming 740 00% : 14 9 LX) 1% 32 54 1870 s E
7|17 @ 24 Manns 75.00% 1595 RE] H [H SHEE 7L
3124 10 36 Monms 80.00% 1r0s 1715 1781 76 1607 18 23
4 {38 o 48 Manms a5 D0% 18 0B 18.34 TB BT ar 1913 1940
& {ah g BO Moming B0 00 19 14 1847 1970 59 | sa06 | s20%4
& [ reraARE 300 U6} %2127 | 82188 | §20 8 U §azgc | s2st | 82280
EPARMEN CL A (3310} ; HIRER AFTER JUNE 251997
Suwp JLenots of Servics, Farcent | erzg02 | uannes | 1ER001 | 1aa004 | 13004 41112005 |
#rit § Months 63 Q0% 1278 12.9 13 13 133 §1351 13 64
610 13 Moning &5 00% 1383 14 Q) 1421 14 4! T4 53 1481
2 1w 24 Manmns T0.00%% 74 8% 15, t5.32 185, 576 RELH
4 36 Menths 750y 15,85 16 ihay R 16 88 712
B 1o 48 Monns BO.0C% 17.02 17 7.1 3778 180t 18,28
8 1 B0 Months 80 00% 1 18 14 [ 19.70 tege | SICzE § Sa0.54
[™7  [Tnemearinr 300 Be% 21,27 71 5E 21 8% waat | SoiA1 § 8224
MECHANIC S A {33081 < HIRED BEFQRE JUN 1997
Steg |Lanmth of Servics Porcant | _ﬁmu_ggg_”ugues Tisnooal Al
1 [Furst 12 Manms 70 0% 1537 1538 1581
2 F17 e 24 Months T5.00% 16.25 1648 1673
5 Fa 35 Months 86 00% 1734 1753 1T BE
4138 1 45 Montns 8% 00% HEH 13639 T8 B8
5 _F44 10 50 Months 90 0% 46 50 18.78 12008
R 700 00% VK I N R
MECHAN! ] 08} - HIRED 3 SUNE 28 1697
fIRDK
4 angth of Sasdee| Parcent | Rate erzog2 b 42003 | 7277003 1 41362004
1_{Fust§ Months 80 G0% 1287 13.00 13 18 13.98 A 56
T |6 t¢ 12 Mommns £5.00% 13,88 44 05 14 26 1d &0 B
3|20 24 Monits F000%| §14 85 1517 1539 15 6y 81
& |74 v 3B Montns T500%] - $18.01 16.25 16.42 k] 3,
5[50 1o 48 Montns B0.00%] $1708 17,28 17 5¢ 1788 18 10
& < 1o B0 Months 66 00% 1822 1950 15.78 20 68 §20737
7§ nersane” R IR c BT 288 cod1 | §228%

66




APPENDIX E (PARTID
A WAY AND GENERA, OFF) LB

AINTENANGE MEN N 13323} - HiR EFOR HE 8. 1997

"
o
|23
4
=3
e

nuth of Servicel Pereant | Rawe | PHZO00 § 1r472003 | 71512083 ) 4

First 12 Manma D G0% 18 20 15 43 1% 86 <5 85 16 12
I 12 10 74 Monms £ 008 16 78 553 § 18.7B 1r.03 177
I_}24 to 36 Moy G0G%]  $17.37 1763 1790 | 816,16 | SiR4L
15 1o 48 Mormy &5 00% 18 45 873 16.04 1830 15 58
58 10 50 Monmy 9008 15,54 15 B4 [FEEE
TraTEaRe 50 FAREl 22 0% [“$23 7T iz 0s |
[AINTENANC] N N {33291 . AFTER JUMNE 26 4887
T30,
Stpo [Lenotn gfglmslt Parcent | Rate | Frerno2 | v
Fos1 B Mooms £0 00°%% ES 13,22
6 1 12 Monthy ES 00% 1t 14.37
2 o 26 Monds 70.00% 75 1 31627
[ Fiwm 36 Morers $560%] s1e.06 | 31841
36 1o 4B Monihs D, 37 1789
5 42 o 5U Moning LR 19 £4 198z 350 17 20 4. MW\DT 121.02
T frnereane: T2 Ber1 | 8o | 8323t | $2200 1 $4i0n | 3ei3n

MAINTEN, MEN 43 - HIR EQRE JUN 1897
IELEN
Step JLangth of Servive| Paccens | Bate ! 7r8ra003 | yurgon | viegony} sneod § 700 | 41008
Frrst 13 Monms. 70 00%| $13.81 1404 [ 57435 | 51846 § S14 67 ] 15.04
7 %0 24 Matths ¥5.00% H REXH TE2T TEE0 | 81677 Eo) 3617
3"ty 35 Moning Bao0% 2t 16,38 6 25 iEa3 ! TE T o1 172
S o 44 Monis 85 (0% AC [ T3t 55 ¢ 51: 82 18 07 K]
48 w B0 Months 50.00% E FIH 183, | 1880} Si8En 13 184
TrBrRaTE 300.00% £ 006 1 8:0.36 i Be | §inen | 42506 ] £215
AINTEMANGE MEN £} - MIRED AFTER JUNE 18 1457
o;
Step fLength of Sewviee] Bercant | Rate E Yiea002 1 91420
5t § Months E00%,| $118E 12,04 1222
o 12 Monihe €5.00%] 31284 T304 1322
2 10 24 Monts 7000%] §i183 14 02 18,25
3 16 35 Months. T5.00% | $34.87 1588 1527
6 10 &5 Manths B0.00%! $15.8: 1608 16.28
8 50 ponins 50 00%] 517.78 18 0%, 1837
TR ATET 38000%] S19.76 TO0E | $e0.36
MAINTENANGE MEM 133301 - WIRED
(I T
ton {Lanath of Seeicel Percent | Rare [ 7007 | 17003 17/
1 {Frt 12 Monms 70.00% 35T 14 18 14.3% 3
7 |12 o 24 Months 75.00 26 1816 1541 1 18 3
=2 10 16 Honths 80 00 36 16.2¢ 16 dd X3 “54z 5T I8 =t
4136 o 58 Monns 85 00 .95 13 21 1747 ] §ir7e | 81748 1623 183
T J48 ip o0 Monms 90 00 GE 1823 1850 | $1E 77 | $19.04 19.3t X
§ [Tremaner 100 90% EFS 2022 20 52 e *ERE] el Wk
-HIRED AFTI NE 28 1937
s 7182007 | 1iw2003 | 7182083} 1
1_|Farst 3 Moning £ 00 g7 1 12 $i25% !
F] 10 12 MGHms 65 00% | 97 13 13 55 1
1 to 24 Monins 7 L0 57 14 L 1
i w0 36 Months % 0% 9¢ 154 15 B4 15,86 1695 8.3
¥ 135 10 48 Monms CD0%|, 31556 B 1542 | Si868 | 31642 718 17 40
& |48 10 50 Moty D o0t $17.96 1 1673 1880 TE7T 19 04 FEil 15,58
T T areBTAT 00 Ooss| 319 FE § $e2e | 52056 20 BS 2% 1€ 2t 35 21 78
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APPENDIX E (PART I

AR, BWAY AND GENERAL OFE! LDING
ANTENANCE MEN EREARRS 13 FORE, J 1897
Sisp {Lenatn of Servicel Perceet | 4i17200%
7 |Firsi 12 Momins .00¢ a7
3 |12t 14 Montns TE00% 13
3 |24 m 35 Monins 80 00% 25
4136 10 48 MONTY 45.00% 40
5 }4d 1o 60 Menms 40 00% 52050
§ | Peraaner 100.00% $22 82
MANTENANGE MEN H 191 HIRED APTER JUNE 26 1997
BAGE
§3n| angth of Servicel Percent | Rute ! 7873007 | 147200 | 7082003 | 1737004
Frt & Monmy 60.00% 56 iZ78 13.¢ 1313 1330
60 12 Moniny 65.00%, &2 1387 a0 14,23 BT
|17 to 24 Manths F080% i X 1 15 32 1ESE
4415 36 Wonmns TE 50% k7 TE g 18, 1642 1553
3 ia&mla Kionths EQ00%] 81677 A 1 TR WAL
43 60 Manms G000%! Y1888 (R i 1970 | 81998
—‘W— 100.00%:  §209¢ Fd 2t 2189 | §20%0
IAINTENANCE MB 3181 HIR] 5 NE 26, 4997
[N
Step Juength of Servicel Sareent & Rate | 7180007 | s4r2003 | ir2oea | 1oamad 1 N
Frat 12 Morins T000%; 814 1% 4 87 520 47 | §168%
7 1o 24 Martha 75 00%¢ 51580 76 o ¥ iz Y67
74 to 36 Manns BO00Y| 58 e 17T 7 a7 ] 17 BE
™4 E3¢ 1o 45 Months E5 G0) 81741 {TET) 4% T1] 8500
}48 to 80 Months G000%] 318 56 18,25 54 1980 | 2010
fTrecealar 106 g%l $§21.67 21.30 ki 203 2235
AINTEMANGE W 3318 M AFTER JUNE 26,1897
130/
Length ol Service] Percent | Rate | 1Erapo2 | 17472003 | #isr2003 | 1:39004 1 7032062 | 4173003
Furst & Mants B0.00%|  $12 5 FE 1308 ) s1a22 1347 13.69 3379
7 6w 12 Monmns £5.00% 1370 180 11 4,30 44.53 14 74 i
12 1 24 MoAts 7000%] 3147 4 97 7 4o | §15 8% 158 1509
4 |iim 38 Months 75.00° 15 80 554 ¥ 682 | §1676 T T
% |36 m 48 Montns BDD0%| 31636 FRX 37 &2 TBE 18 12 iED
B J48 0 B0 Mantne B0.00%] $18.95 825 24 1581 | §2012 § 8040 | S206%
7 [ nermanes 0000%] 32107 27,39 L ENAN ] Scaa5 | Saed. | SIIo6

68




PPENDEX ART U1

Al G 5 GIY SUBWAY AND GENERAL DEF NG
AINTENANGE MEN AL HIR EORE JUNE 28, 1957
AT
angth ot Farcent Rate | ymiz00z | 2000 § Tisines | 473004 | rogood | 1003
Firsi 42 Monms T000%) $14.9F 1517 15 3 156 5582 1ECT 28.2%
73 1 24 Monifiy T500%1 $16.0° 16,22 154 673 1687 T 7 e
74 10 35 Manins Ao bo%{ $1708 1734 ST 17 85 1846 1838 18 50
36 1 4B Monms 85,004 315 1842 ) 1855 1924 | $195° 19 78
3 144 10 A Monms g4 00% §27 19,80 19 7u | §70 0B T zoa: | %2008 | 8208
€ jTrerane” 300 60% s 3t 3187 STHE | 5303% & 85563 | §2005 1 $097
AINTENANCE MEN A F1317) . MIRES AFTER JUNE 26, 1897
['EiIEH
Porcart  Rare  § 71612002 | vaopnd } 2182003 | /370000 ; 137004 | gtsanes |
¥ 60.00%, %14 A5 00 1 539 1353 1307 1296
7 EE Q0% 313 1408 2 450 14T 1292 15,1
E) TOo0%) 414 T B 567 18 84 607 162
) 7880 1 £ 3 673 16 57 il 4
5 m 48 Months [ 17 08 4 1759 T.85 T8I0 18 3E i
4148 w 66 Monms 5 00 15,22 £l 1975 | 608 F 320.37 70 8% 4
7| Theraaner Toooe] $47.3% & TiGy | Sc031 | §LiB7 | §228% -
IN CREW SPECIAL MAINTENANGE MAN (1318} - MR FORE JUNE 76 1997
Bi3010
160 |Length of Bervicsl Percant | Rate | TremEo? | ya2003 715003 | 13004 [ T
11 st 17 Monms T0.00%]  $15.8% 8% 831 16 54
7 1171t 24 Morty 75 00% 1673 B8 t748 17.72
3 124 to 36 Monms BHCTwN] 517 8% T 35 64 18,90
<138 1 £8 Monits 85 00%| S1858 24 SEE {53009
5198 to BU Monins. SO 00| 520,08 | $20.38 Io067 § 52097
[ ALTIET 160 O0iel S2nat | Sibi R B
1 GR PECIAL MAINTENANCE MAN (3318) - HIRED AFTER 5, 1997
[IEEH
S1e0 |Lpngth of Gawvigs] percars | Ra | 7reczots 1 442003 2 viago0a] 132004 | 3
3y [F st 6 epas £0 00% 1338 13,58 78 §8
2 |5 o 12 Manins 14 50
3 {1210 24 Mantns 1
424t 36 Monmls 1
T 118 1 48 Monins
£ Jdd 1o B0 hofng
T GLIELCE




APPENDIX F (PART IT)

AR A £y SUBWAY AND GERERAL DFEY NG
T RE (3303} - 1 FOR ME 5, 1957
} FITF
nuth of Service] Percent Rate J/82002 } 914/2003 | THS7E003 | 17312004
2 Mantns 70 00% 34 &7 14 8BS LR 1532 1% 54
2 H3 1o 24 Monihs TE 00| 855 7L 155 16 18 18,47 1685
3 B4 o 36 Monmns 20.00%, 67T g 17 28 17 &1 17 78
36 0 4F oniny &% J0% STE 18.0f 18 3 1861 EEH
48 10 60 Manths 9000 | 15 86 ki) 1947 + 818970 19 85
Tnareane’ 300 00% EU 95 2097 FREL] PN 2220
i TOC R 03] - HIRED A R JUN 887
! [
Stap |Langn af Sarvice ﬂtmlnl_‘_ﬁu_k___'f'!ﬂbﬁi Vo073 | 1raragon 14372004 1 T/3CE00& ) 41472008
Fust B Montts 80 00% 1458 1278 12.895 1313 1332 Al 1368
6 ic 12 Monms £5 00% 13,62 B3 1403 1443 18 47 1463 14.53
12 10 24 Mants T0.00%. 14 7 BY 1511 a2
74 10 36 Months 75.00%. 1272 ERE] 42
36 t 45 Maonns B0 0% 16 77 A 17.26 £
158 m &0 Months BOO0%| $18.88 4 1942 b
fTnaraaie” 100.00% FikT] 1.27 21 54 5 é,,?

PROJEGT LABDRER (3335 » HIRED BEFORE JUNE 26 1997

oAz
Srep |Luttath ulScMcli Pgrcert | Rate | 7smooz | suanpgny | Tiezeos | snugood | 7rcdgd | 1473008
T First 12 Moty 70.60%)]  510.83 11.09 7125 YR 18T 1188
7412 to 24 Mantns 7500%| 81eT1 [EET) 1208 139378340 1274
334 10 35 MoRtns 80.00% | $1249 1267 R *3.08 1320 1359
4335 10 45 Motihs 85 00%) $13.27 1348 t 1385 | 814 08 Th ad
3 348 W 60 Marms §EO00%| $1405 .36 ¥ 13 67 4 89 BE¥
s jinereanar LKA ERER) 15 34 t 16 30 36 5% 16 95
PR R [3133) - Kl AFTER Ji 1897

Ti872002 § wAianea §7I8R003

$tep |Langm: of Ssrvics

1 |Frst B Monms 3550 L5984 1 897
7 |ow iz Mantns 1030 10 45 10.60
3 |21 24 Monins 11.00 11.25 14t
4 |34 to 36 Moerths 11488 1208 12,23
£ 136 10 48 Manths 1287 12,86 13 04
§_ }a6 o B0 Months 90 00% 1405 14 26 15 d8 146
5 [inerestier 1 100 D0%i  §1651 1584 1607 | $10.00




APPENDIXE (PART IIT)
MAINTENANCE DEPARTMENT EMPLOYEES N THE GENZRAL SHOPS

EPAIRMEN 55 C (2312 - HIRE FORE JUNE 26 1997

/30102

Step | Lencth of Serviea ] Parcent | Rat yersans | 442003 | 705/2003] 1372004 | 73720041 11172003
1 {First 12 Months T0.00% 3.83 14.04 51425 1446 14.67 14.88 1509
2 112w 24 Months 75.00% 4.82 15.05 15.27 15,50 15,72 15.95 16.17
1 |24 m 36 Menths 80.00% 581 .08 1628 1625 | S16.77 7.0t 1728
4|36 10 48 Monins 8% oD% 6.8 08 1131 VTks | Si7.62 | §18.07 | S18.33
5 |48 w 60 Monins 90.00% 778 8.05 18.32 18.55 18.86 813 ] $154C
6 |inhergaker 160.00Y 1876 Q.08 20.36 20,85 20 86 21268 | $21.8¢

PAIRMEN 5 C {3312} - HIRED AFTER JUNE 26 1957

B304
Step Percent | Rats TB2no2 142003 | 7rsr2003| 17402004 | 7732004 17472005
4 E0.00% 11.86 12.04 12,22 12.40 12.58 12.76 12 84
2 65.00% 12.84 13,04 13.23 13.43 1382 82 14.01
3 12 {0 26 Montns 70.00% 13,83 14,04 14.25 14.48 14.67 4.85 15.08
4 24 10 35 Monins 5.00% 14.82 1308 18.27 15.58 18,72 535 16.17
T 136 1o 48 Montns 0.60%] §15 i6.0% 16.29 18.53 16.77 7.0t T.2E
6 148 1o 60 Moniths 50.00% 17, 18.05 1832 18 5% 18.80 913 19.40
¥ {Thereaner 100.00% 18.7 20.06 :gU,JE 20.68 20.56 21.20 21.54

REPAIRMEN CLASS B {3341) - HIRED BEFORE JUNE 25 1937

£:30/024
Slen l {snath of Service ] Percent | Rate | 7/8/2002 | t:4/2003 1 7/8/2003 1/2/2004 | 713720041 112005
1 |First 12 Months 70.00% 13.97 14,18 14,38 1460 14,84 15.02 | §15.23
2 210 24 Maonths 75.00%] 514.56 15.18 15.43 1584 15.85 16.09 16.31
3 124 to 38 Manihs £0.00% 1588 16.20 16.44 16.58 16.8; 1738 17 .40
4 |36 10 48 Months B5.00% 16.96 17.21 17,47 1773 17.88 18.23 19,48
& |48 1o 50 Manins B0.00% 17.96 $1B.23 18.50 1877 15.04 | 518.31 18.58
§ | hereafte’ 100.60% 1695 $20.25 20,55 .:30.85 21,18 | §21.45 21.75
REFAIRMEN CLASS B (3314} - HIRED AFTER JUNE 26, 1997
BIa070Z
Sieo | Lenoth of Service | Parcent Rate | 71672002 | w4008 177512003 47372004 | 7320041 1 142005
1 {First § Months B0.00% 187 1215 $12.33 1251 1269 1287 | £13.05
2 {6 v 1z Montns £3.00% 12.97 13.16 13.36 13.83 {3.75 1394 | 51414
3 [g to 24 Months 70.00%| $13.87 14.18 14,39 1480 14.81 1502 1523
4 f2eag 3€ Months T5.00%) $t4.96 15,19 15,41 1564 15.88 1608 16.31
£ 136 to 43 Months 80.00% 15,98 16.20 16 44 16,88 18.92 17 16 1740
6 48 to 50 Months 9G.00%1 $17.86 1823 18.50 1277 [ s18.04 | 519.31 19.58
7 [Ineraaner 100.00% 1895 S20.28 £20.55 <0 8% 2448 | s2145 2178
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AINTENANC PARTMENT EMPLOYEES tN THE GENERAL SHMOP

REPAIRMEN CLASS A (3310) « HIRED BEFORE JUNE 26 1937

i TIPS
ten | Lenoth of Sarvice | Parcent Rate 71612002 arzons | 7572003 | 443720041 732004 | 1/472005
1 IFirst 12 Months 70.00%| 81467 14, B3 18 11 £15.32 1554 1 §15.78 1587
2 {121 24 Montns 75.00% 18.72 585 16.18 316.42 1665 | 51688 171z
2 24 1m0 38 Months 0.00% 16.77 7.02 17.26 17.51 17.78 18.0% 18,25
4 136 o 48 Manths 5.00% 17.82 £8.08 13,34 1861 18.87 19.13 19 40
& {48 [0 60 Manths 0.00%] 51886 9.14 $9.42 1970 12.98 | $20.25 20.54
T ITnereatier 10G.00%] $20.86 $21.27 21,55 2185 2220 332‘51 P
PAIRM S5 A 13710 - HIRED AFTER JUNE 28 1987
6/30/02
Sleu! yLength of Service | Percent | Rate 762002 | /42003 {wsrznos ] rsieo0al yoyeons] 141/2005
First B Months 60.00%] $:1258 1278 12.9% 13.13 13.32 13.57% 13.58
% to 12 Manths £5.00% 1182 13.83 14.03 423 144 14.85 14.83
12 to 24 Mantns 70.00%| $1467 14 89 1511 5.32 1E.52 5759 15,97
4 |24 %0 36 Montns T5.00%) $15.72 15.85 16.19 5.42 16,85 6,88 1712
5 |36 1o 48 Mantns £0.00% 1877 17.02 17.28 7.8 1776 8.01 18.2%
& |48 10 60 Months 90.00%F 518.56 18.14 51542 ERi 1298 1.26 20,54
7 [inereane: 100.06%F $20.96 2127 21,58 $21.8¢ | S22.20 | s22.81 2282
NCS SPELIAL MECHANIG {3310} - HIRED BFFORE JUNE 26, 1987
/3002
Stey | Lenath of Service | Percent Rate | 7i8/z0p21 1/4/2003 |7/5/2003 1732004 { 7/3r2004 1 4172005
1 fFirst 12 Monthsg 70.00%] $15.62 15.88 16.08 1831 16.54 § §18.77 17.00
3 1210 24 Monthg 75.00% 16,73 16.98 17.23 17.48 17.7% 17.87 18.22
[..o 224 1¢ 36 Months 0.00% 17.8% 15,11 18.38 18.64 18.80 1817 18.43
4 36 o 48 Montns 5.00% 18,95 19.24 19.52 19,81 2002 20.37 20.63
5 J48 to 60 Monmns (0.00%| $20.08 | §20.38 2087 2057 | 50137 | 58189 21.86
§ flneraaner 100 00% 23.31 522,64 22,97 2330 | 52363 { 523.88 24.28

S SEECIAL MECHAMIC (3310 - MIRED AFTER JUME 26,1997

[IRTVIF)

Step § Lenoth of Servica | Porcent §  Rate Yazopz | 4003 | 71570031 163/2004 THAI004 T 174/20038
1 IFirs1 6 Months 0.00% 1338 13.58 13.78 12.58 14 .18 14 38 14.57
6 10 12 Manihs 5.00% 14 50 14.72 1493 1515 15 38 1857 152.7%

3 112 to 24 Monms C.00%) 31580 15.85 16.08 16.31 16.54 677 17100
4 124% o 36 Monthy 5.00% 1672 16.68 17.23 17.48 1772 17 57 1827
£ {38 1o 48 Months 0.00% 17.82 18.11 18.38 18.54 18.90 1917 | 51943
6 {48 o 80 Manins 30.00%! $20.08 $20.38 2067 520.87 .27 2183 | 52186
7 {Thareaner 100 0%t 52237 £22.64 e2.57 523.30 PR 524 28
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MECHANICS (3271) - HIRED BEFORE JUNE 26, 1887

E130/02
Steo | Lenath of Sarvice | Parcent Rate 7/6/3002 1262003 ] 7672003 | 14372004 113120047 1/172005
Firsl 12 Monins 70.00% 14 78 $14.97 15.20 1542 15.65 | §15.87 16.09
12t 24 Months 7E00%] $1580 | $16.04 .28 16.52 15.75 | §17.00 17.24
=4 to 36 Manths B(L0O% 16.8¢ 1719 .37 17.62 17.82 1814 18.3%
4 136 o 48 Manths B5.00% 741 1818 51845 10.73 19.00 18.27 18.84
£ {48 1w 60 Monthe 80.00% .98 18.28 £19.54 19.83 20.12 20.40 2068
€ | nereafie’ 100.00% 231.07 21349 5&%71 22.03 22.35 <257 | $d28%
MECHANICS [3271) - HIRED AFTER JUNE 25 1997
B0
Stan Lenath of Service | Peroant mﬂ_a!_s, 71612002 14472003 f7ienonal 132004 | 773720041 11472005
First & Manths 60.00% 1283 12,83 $13.03 13.2 13.44 1360 | $1378
2 |6 o 12 Manths 55.00% 1370 $£13.90 £14.11 4.3 14.53 1474 | 51494
12 i 24 Months 70.00% 14,75 14.97 15.20 184 E 587 | 1609
[ 4 12410 36 Montng 75.00% .80 16.04 1£.25 16.82 16.78 7.00 i7.24
™ [3% 0 48 Monms 0.00% 1741 737 1752 F $17.80 | Sig1d | 1638
§ |45 to 60 Months 0. 00%] $18. 15,28 18,54 $19.82 2012 | S20.40 2055
T [T harearne: 100.00%¢ §21.0 2138 21.71 £22.03 27 35 | $22.67 | 52299
MECHANICS CLASS A {3308} + HIR) FORE JUNE 26, 1997
730702
Stes t Lenoth of Service | Percent | Rate g0z 1 raraoes  1nEaonal 1r3re00d | 7220041 39 005
1 jFirst 12 Months 70.00%} £14.95 15.17 15.39 5.62 15.84 16.07 16.29
2 H2to 24 Monthis 5.00%[ 516, §.28 16.45 5.73 1687 17.21 1748
3 2410 36 Months 5.00%F ST .34 17 5% 7BE | 51810 | 51836 1862
& 136 |0 48 Months S.GG%ZE 18.1 42 18.68 8.95 18.24 18.51 18.78
5 148 10 60 Months O0%E §16.22 .55 18.75 20.08 | £20.37 | £20.60 1 3 20,94
§ [inersaher 109.60%‘! 21.35 2167 2188 22,31 § §2283 | 52298 23,27
MECHANICS S 4(3308) - HIRED AFTER JUNE 26. 1997
E30/02
1 Rate | T/E/2007 | 4/4/2003 | 7/S/20031 3/2/70041 7732004 12005
4t 12 61 13.00 13.1¢ 13.3% 358 | §'3.77 13.88
2 151012 Months 12,88 14.08 4.2¢ 14.50 471 | 51452 1513
3 12w 24 Montns 14 .85 15.17 53¢ 15,82 B4 16.07 16.28
4 {2419 35 Monins 7500% 16.01 16.25 B4 16.73 il 17.21 17.45
5 135 1o 48 Months B0.00% 17 438 17.24 7.8 1785 i) 18.38 1B.BZ
6 {48 o 80 Montts S0.00%] $19.22 18.50 1878 $20.08 2537 20.66 20.94
T {inereatter 100.00%] 527.3% 21.67 21.8¢ £22.351 22 B3 22.85 § S33.27
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SPECIAL MECHANICS - NON-WELDER (12691 - HIRED BEFORE JUNE 26, 1997

BI30/02
Stao i Lencth of Sarvice Percant Rate | 7620021 V42003 {7vsrzooad vassoos Fraspood) 112008
4+ jFirst 12 Montig 70.00%: 14.98 $15.22 15 48 15.67 1585 | $16.11 16.34
2 {1210 24 Months 75.00%: 16.07 515,21 18.85 16.79 .03 | $17.27 17.51
K] 124 1o 36 Montns 80.00% 7.4 17.3% 1765 17.90 B.1E 1842 1867
4 136 to 48 Momhs 85.00% .21 18.48 18.75 19.02 | 5$18.30 18.57 19.84
£ {43 o 80 Mantns S0.00% .28 18.57 1585 $20.14 | 52043 20,72 2141
4 | neraalter 100.00%| 521.42 52174 52206 $22.38 1 52270 2307 1 52354
PECIAL ME: NICS - NON- R (3269 - RIRED AFTER JUNE 26, 1997
£/30/02
Step | Langth of Service | Percent | Rate Tigi2002 14s2003 | 7802003k 403/2004 | 76312004 | /172008
1 |First § Montns 60.00% 12.85 1304 13.24 13.43 1382 13.81 | 514.00
2 B to 12 Moniig £5.00% 13.92 14.13 14.34 1455 14.78 1496 | S15.17
3 |12 2+ Montns 70.00% 498 15.22 15.44 £7 15.8% 16.11 £.34
& |24 w 36 Months 75.00% .07 1631 18.52 72 17.03 17.27 7.51
36 1o 45 Moaths C.00% 7.4 17.3¢ 17.65 80 18,16 18.42 1B.ET
48 10 60 Months 0.60%. 928 18.57 18.85 §20.14 20 43 2072 21.01
Tneresner 100.00%] %2142 2174 22.06 $22.38 | §2270 2. i_]“ZL £23.34
PECIAL MECHANICS » bl 81 « HIRE:! FORE JUNE 26 1897
i e
Ster | Lenuth of Service | Percent § Rate 7i6/2002 142003 1705200311 r172004 | 7/3/20047 141/2098
1 JFirst 12 Menths 70.00% 15,12 15.34 $15 57 157¢ 1607 16.24 { $16.45
2 112 1o 24 Menths 75.00% 16.20 1644 16.68 kM 17.16 1740 | 51764
3 }24 o 36 Monihs 0.00%| $17.28 17.54 17.78 35 18.30 16.55 | 518,82
4 6 1o 48 Monthiy a5 00% 18.36 18.83 18.80 18 1945 19.72 19.85
5 |44 to B0 Months 90.00% 194 1973 820.02 20.30 | $20.58 20.88 2117
§ [rnerpatter 100.00%] 52160 $21.92 $3.24 2255 | S.l.88 23.20 2352
PECIAL MECHANICS - WE! R 9} - HIRED AFTER JUNE 26, 1497
Bi3BICT
Sten | Lenath of Service | Parcent ___B_aﬁ 71652002 Harzons  E7is20031 174020048 772004 11172605
1 JFwrst 8 Monms 60.00% 12.96 1313 13.34 13.54 $3.73 % 81382 1417
5 t0 12 Montns 65.00%] $514.04 14.25 14 46 1466 | 514.87 | 515,08 1528
12 1o 24 Months 74.00% 1512 1534 1E 57 1578 16.02 16.24 18.46
4 k24 1o 36 Monihs 15.00% 18.20 16.44 16.88 168.9¢ 1718 17.4C 17 B4
5 |36 io A5 Manths 80.00% 17.2d 17.52 17,78 18.0% 18.3C 18.56 | S18.82
£ 48 10 80 Months 90.00% 19 44 18.73 20.02 20,30 2059 | 520.88 1 $3+.17
7 [rhergater 100.00%F $11.60 2t 92 o228 o 5T 2288 | $23.20 § $23.5%
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PECIAL MECHANICS E [SHOPS 70} HIR! EORE JUNE 25,1997
636/C2
Steo | Lenoth of Service | Percent Rate | 7/6/2002 [ /42003 17/6/2003) 17312004 | 72320041 11 2005
iyt 12 Months 70.00% 1553 1576 16.00 $16.23 16.46 | S1B.B% 16.82
20 24 Months 75.00% 16,64 6.5 17.14 17.39 1763 17.88 1012
24 10 38 Manihs 0.00% 17.75 84 16.28 18.54 1B.81 18.07 1834
4 6 1 48 Months 3.00% 18 .86 314 19.42 19.7¢ 18.98 20.26 20,54
5§ {481 b0 Months 0.60% 19.97 20.27 20157 20.85 21.36 21.48 2175
& hersahar 100.00%F $22.1% 22,52 2285 23.148 23.51 23.84 24 17
PECIAL MEGHANIC! SHOPS 70} - HIRED AFT LUNE 26 1987
£/20/07
Sten l Lanoth of Service Percent ___ﬁ.a_ler 7812002 1/4/2003 7/5/2003] 47112004 [ 7/372004] 11112005
First B Maning 50.00% 13,33 1351 1371 513,91 t4.11 | 51430 | 514.50
2 16w 12 Maning 55.00%| $14.42 14 64 14,85 1507 18,25 1 515,50 1571
3 }i2to 24 Mentns 70.00% 15.53 15,76 16.00 6.23 16 46 16.62 1562
4[24 10 38 Montng 75.00% 16.64 16.85 17,14 547,38 17.63 17.88 1813
36 to 48 Months BU.00% 17.78 18.02 18.28 $16.54 18. 1907 1€.34
48 w0 50 Months 80.00% 18.97 52027 520.57 52685 27, 2346 1 82175
Theregnel 100.00%{ $22.13 522,52 £22.85 §23.18 23.5 23185 ] 52417
MECHANICS A LEADER | [3279) - HIRED BEFORE JUNE 26, 1987
30/

Sten | Length of Service Percant ___Ea_lg 762002 142003 | 182003 _}_'3!2!!04 P312004] 1142008
% IFirst 12 Months 70.00% 5.17 1540 15.63 15.86 16.09 | 516,32 L8
2 B2 1o 24 Montng T5.00%] 6.25 16.50 18.75 17.00 17.24 | 81743 T8
3 2410 36 Morths B83.00% 3 17.60 17.88 18.12 18.39 18.68 8.82
4 36 1048 Months 85.00% 42 70 1894 18.26 14.54 19.82 | 52010
5 4810 50 Months 80.00% .50 .80 520.1C 20.39 | 520.69 2099 | $31.2¢
& |Therester 100.80% 21.687 22.60 522.32 f_22,i G | $22.599 3.?.3,32 $23.63

MEZHANICS A, ER 113279 - HIRED AFTER JUNE 26 1987
6/30/02

Step | Length of Service | PBercent Rate | 75720021 yarzood | 7/87200311/3/2004 | 7/3/3004] | 12172003 |
4 [First 8 Months 60.00% 13.00 13.20 51340 136G & S13.79 13.86¢ | §14.18
2 |61 1Z Monihs EE.OG%l 14.08 14 .30 $14.581 14.73 1384 15,96 15.37
3 )12 o 24 Months T0.00% 1817 15.40 1585 15.46 16,0¢ 16.32 16.58
4[24 {o 36 Manths 75.00% 1625 18.50 1675 17.00 1724 1749 1T
5 36 o 48 Months £0.00%! Si7.3¢ 17.60 17.88 18.13 1539 | 51864 1882
£ J48 10 50 Montns #0.00%] $18.50 15.80 20,10 $30.35 20 .9 £21.2¢
7 Finareser 100.00%:] $21.87 22.00 22.33 ‘S“E‘ZQ 5 2330 ] SUiES
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MAINTENANGE DEPARTMENT EMPLOYEES N THE GENERAL SHOPSE

TEST BLOCK MECHANIC [3305) - HIRED BEFORE JUNE 26, 1987
I (IETTPN
Stec | Lenath of Servics | Parcant Rate 7/6/2002 i 1422003 | 7520031 3004 | 77320041 17172003
1 {First 12 Mantns 7G.00% 15.17 15.49 1563 15.85 | $16.09 16.32 16.58
¢ 12 o 24 Months 75.00% 18.28 16.50 16,78 17.00 17.24 17.4% 17.74
3 A o 36 Monihs 80.00% 17.34 17.60 17.85 18.13 18.39 18.66 18.92
4 to 48 Menths 85.00% 1842 1870 18.88 19,35 19.54 18.82 1 £20.10
5 144 ip BQ Menths 90.00% 19,50 §19.80 2010 20,35 2069 | 520,89 | §21.29
& | nereafter 180.00% 2167 $22.00 22.33 52262 22,80 { 523.32 | 52383
ST BL OCK MECHANIC [3305) - HIRED AFTER JUNE 26, 1987
| [FEIEN
Sten | Lanoth of Sarvice | Bercent Rate TI6I2002 1142003 782003 1/2/2004 | 7/3/12004] 1 12005
1 {First £ Months 60.00% 13,00 3.20 340 1360 1376 2.9 14.18
26t 12 Months £5.00%] 5%4.08 4.30 4/ 1473 14,94 5.1 15.37
A 112 1 24 Months T0G.00% 15.17 5.40 15.86 16.0¢ £.3 16.55
4 12410 36 Months T5.00% 16.25 8.50 $16.73 17.00 17.24 7.4 17.74
£ 135 1w 48 Montns B0.00% 17.34 17.60 $17.86 18,43 1§39 18, 1597
£ 128 10 60 Manths a0.00% 19.5C 1380 52010 20.38 2068 20 21,29
7 {inersafier 100.00%] $21.67 22.00 522.33 22.60 ~2.89 23 23.65
Tachnician JDE # Rate TI6/2002 1872003 | ps/2003] 1/2/2004 ] 7R3r2004) 144/2005
= - |
Pirst 5 Montnst 3268 | 52180 $21.92 $5a.24 S22 | Se..88 | $23.20 § 823452
ineresfter] 3268 521.91 $22.24 32257 $22.60 | Soi.23 | 52355 | 523.89
(ST N Tz
Tecnnician Rats Hei2002 /412003 }7/52003 | 1/3/2004 1 71372004 1402005
2272 $21.52 | 52225 $22.58 §22.97 | $oa.24 ] 523.57 | $23.80
3272 $22.18 $22.52 $22.85 2218 | Sga.5% | $23.84 | 32417
WATCHM BE) - HIRED BEFORE JUNE 26 1997
JLELLED
: Step | Lapath of Service Barcant Rate 7igi200z | tiagons | T/S/2003F /320048 |2/312004] 1/1/2005
Firgt 12 Manths 70.00%1 $13.87 5i4.18 4.39 1460 | $14.87 15.82 15.23
2 12 tg 24 Months 7500% 14.56 S1E.18 .41 15 64 15.86 16 0! 16.31
24 o 36 Manths 0.00% 15.96 516.20 £ 44 1668 16 .82 171 17.40
4 36 1o 48 Moning 5.00% 16,86 17.2% 7.47 1772 17.98 18,2, 18 4%
& 148 10 60 Manths 90.00% 17.96 18.23 $18.50 18.77 14.04 18.31 1958
€ |inereaner 100,09":‘;1 19.95 20,25 $20.55 52085 21,15 1 $21.45 21,75
WATCHMEN {3288 - MIRED A R JUNE 26 1957
630702
Sten | Langth of Service | Percent | Rate | 7/2002| 1/4i2003 }7/52003F 17120041 73/2004] 114/9003
1 Fust 6 Monthy B0.00% 11.97 £12.1 $12.33 12.5¢ 1280 | §12.87 13.08
2 |8 10 12 Montns £5.00% 12.97 131 £13.36 1358 £3.78 13.94 14,14
3 |12 1o 24 Months 70.00% 13.9% 14.1 £14.2% 14 B0 i4.81 18.0 15,23
4 12410 36 Manths 75.00%! $14.86 15.1 £15.41 15.64 15.86 16.0 5.3
5 |3 lo 48 Momins 80.00% 15.86 16,20 1644 16,68 16,92 171 1740
£ |48 w80 Months 90.00% 17.98 18.23 1850 1877 18.04 19.31 { Si858
7 [fhereaner 100.00%¢ $19.95 20.28 520 35 2083 21 15 2145 { $3175
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YTILITYMEN CLASS B (32763 - HIRED BEFORE JUNE 26. 1997

I
Slen] Lonath of Service Percent Rate | T/8/2002 ] 47472003 15003 | 1732004 | 7320041 1742008
1 {Frst 12 Months 70.00% 1323 § 51343 13.62 513.82 14.01 14.21 14,41
2 |12 to 24 Manths 75.08% 14,18 14.3% 14 60 14.8% 15.02 1533 1544
3 |24 to 35 Monthy B0.00% 15.12 15.34 15 57 15.7% 16.02 16.24 16486
4 136t 48 Manths £5.00% 1607 1e.30 18.54 1674 17.0¢ 17.26 1 81749
5 48 o &0 Months 60.00%; _S17.0% 17.26 $17.57 17.77 18.02 | 51627 18.52
§ |Tnerester 100.00%; $18.8C 18,18 $49.45 16 72 | s20.02 | §20.3C 20.58
TRLITYMEN G S 8 13276} - HIRED AFTER JUNE 26 1997
NI
i Sten | Lenoth of Service | Percant Rate Ti6/2082 11412003 Tisrz00 | 1/2rz004 | 76312004 101 2005
1 {First 6 Montns £0.00% 1134 51 11.68 S11.Bd 1201 3218 12.35
2 18w iZ Months £5.40% 12.2% 2.47 1285 £12.83 13.01 13,20 1338
3 12t 24 Menths 70.00% 132 3.53 13.82 £13.82 14.01 1471 td 41
& 124 10 36 Monuns 75.00% 14, 14.39 1480 44,81 15.02 1523 5.4
36 10 48 Montns 50.00% 15.12 16.34 15.57 518.7¢ 16.02 18,24 548
48 10 60 Monts 50.00% 7.0 17.26 17.51 77T 18.02 1827 £.52
vhereaner 100.80% 18.9C 18,18 1945 $15.74 2002 20.30 £0.58
UTLITYMEN CLASS A (3313} - HIRED BEFORE JUNE 261997
8002
Stao | Length of Sarvica | Percent | Rate T/6/2002 +/4r2003 | 7/5/20003 1[32004 [ 7732004 | 1172005
1 {First 12 Monins 10.00% 13.76 13.86 i4.16 14.36 $14.57 | S14.77 14.87
2 |12 10 24 Moming TE00%| Si474 14,86 £15.17 1539 | 51561 | $15.83 16.04
3 Fd to 36 Months §0.00% 1572 15.85 1816 16,47 | 51565 E.88 1711
4 |36 to 48 Months £5.00% 16.70 16.85 17.20 17.44 17.82 1784 16,18
% {45 10 60 Monins 90.00% 17,68 $17.8% 18.21 1847 18.73 18.9% 18.25
|1 nereaner 100.00% | 18.65 $12.94 2023 $20.52 20.81 21,10 3¢
3 EN A [3313) - HIRED Al R JUNE 26,3897
&/30/82
Sten § Lanpth of Service | Percent Rate 1/6/2002 +74r2003 | 7/8/2003F 143120041 713/2004] 171 2005
i 1 Fiwsis Manths £0.00% 11.79 11,86 1214 1231 | 51240 | 512,68 12.83
F: ;E 1c 12 Manths §5.00% 1277 12.96 13.15 1554 | Si3.54 | S1372 13.80
3 1121024 Months 70.00% 1378 13.86 14,15 14,36 14.57 14.77 14.97
4 374 1p 36 Monihg 75.00% 51474 14.96 15.17 15.39 1531 1582 +8.04
£ 135 1p 48 Months #0.00% 15.72 1585 16,18 16.42 16.55 16.88 T
£ |48 1o 60 Months o0 O0%| $t7.BS 1785 15.2° 1547 1873 18.8¢ 1932
7 |Thereaner 100.00%] $18.63 14 84 520.23 20 52 2061 2710 § 52130
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STOREMAN CLASS € {3371 - HIRED BEFORE JUNE 28 1897

[TRITF)
SleDILeno!hofSewice Petcent | Rate |y/6/2002]1 1/4/2003 |75/2003] 17320048 1/3/2004] 1/1/2003
1 - fFirst 12 Montns T0.00% 1178 13,56 415 14.35 | $14.57 34.77 14.57
7 |12 1024 Monins T5.00%] $14.74 14.96 517 15.39 15,61 15,83 16.04
24 Ity 36 Months 0. 00%] $15.72 15.95° 1€ 18 16.42 16.65 .88 17.11
4 |36ty 48 Montns 5.00%] $16.70 15.95 20 1744 17,63 [ §17.84 15.18
5 }48 1o 60 Montns i0.00% 17.69 17.95 i 1847 18.73 | $18.89 19.258
€ [rnereafier 100.00%] 51962 18.94 2023 20.52 20,87 | $21.10 21,38
TOREMAN 33t ~HIRED AFTER JUNE 26, 1937
102
sxeu‘ Length of Sarvice | Percent | Rate | TEA02 7 143003 | TIS/2003) 13/2004 | 7i3/2004F 3 1/2005
First § Manths 6C.00% 1.7¢ 11.98 12.14 12.31 12.48 12.83 12.83
S to 12 Montns 65.00% 2.77 12.86 13,15 13.34 13.53 £3.72 13.80
12 1o 24 Monins 70.00% 376 13.98 1418 14,38 14.57 14 77 1457
....f.,,..{g‘ o 38 Manins 75.00%] 4.74 14.96 217 £.3% 1561 15.83 16.04
36 10 48 Moning 0.00% 5.72 15.88 B. 542 1685 | §16.8 17.11
E 145 10 80 Montns 0.00% 769 17 .85 B.2 847 18,72 | $18.89 1828
7  finereafier 100.00% 968 19.54 20.2 20.52 20.81 | $21.10 21,32
STOREMAN B (2372 -HIRED BEFOR NE 3E. 1987
g@um
Sten ! Lenoth of Sarvice | Percent Rate | 762003} 142003 | T/5/2003} 1/3/2004§ 7112004 | 114/2005 |
1 |First 12 Montns 13.86 1417 14,38 14,58 14,80 5.01 18,22
2 112 w24 Months 14.86 1518 1541 15.63 15.86 6.08 16.371
3124 1 36 Monthis 0.00% 15.88 18,18 16.41 1667 16.31 7.5 17.38
4 136 i 48 Months B5.00%) $16.65 1720 1748 1771 iT.87 .22 18.48
£ 348 1o 60 Months 90.00%]| $17.65 1827 18.45 186 1203 38 19,57
6 |inereater 100.00% 18.84 2024 20,54 20.84 21,14 | SZt.44 21,74
TOREMAN C & 372) - HIRED A R JUNE 26 1997
B3067
Percent Rate | 781200 17412003 | 71572003 | 37372004 | 17420043 1/1/2005
First 6 Months 60.00% 11.86 12.14 12.32 12.50 | s12.68 12,86 13.04
2 610 12 Monins 63.00%| 512.96 13.18 13.35 13.85 13.74 384 14.13
3 120 24 Monthg T0.00%. 3.96 14.17 14.38 14.59 14.80 5.01 15,22
4 124 1p 35 Months 75.00% 4.95 15.18 165417 15.83 15.85 808 16.31
5 136 to 45 Montns B0.00% 5,95 16.18 16.43 16.67 16.81 FRE] 37,38
€ 45 w50 Mantis 90.00% 17.95 18.22 18.4¢ S18.76 19.03 1530 18.57
7 jrnerganer 100.00% 19,94 20,24 20,54 SenBa | S2t.14 2144 t 52174
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MAINTEMANCE DEPARTMENT EMPLOYEES IN THE GENERAL SHOPS

APPENDIX E (PART IID)

S5 A (3371} - HIRED BEFOR 1887
0107
S Lenath of Sarvice Rate | 7/6/2002 $73/2004 1 7/3/20043 112008
1 {First 12 Menins 14.30 14.57 15, 1536 3 51560
2 112to 24 Manthy 15.32 15,55 5162 1649 t5 72
3 |24 0 35 Months 16,34 16.58 17.34 17.58 783
& |36 0 48 Months 1737 163 18.42 16.88 a.es
5 148 w50 Months 18,38 1867 18.50 { $16.78 20.08
& |Thereaher 2043 20,74 2167 1 $21.95 | 52228
S3 A (33711 - HIRED AFTER JUNE 28, 1997
6/30/02
Leneth of Servics Rate | 7182002 17312004 234’2964 1/1/2005
First 8 Mopnthy 13.2¢ 12.44 13.00 13.18 13.37
16 io 12 Moot 1328 1348 1209 | $14.24 1 51449
12 1 24 Monitns 14.20 14,52 1517 15,38 1560
24 10 35 Monihs 1532 15,50 15,2 1849 1677
35 to 48 Months 15.34 16.55 17 1r58 17.83
45 to 50 Months 18.3¢% 18.67 518, 1g 78 20.06
Thereater 20.43 £20.74 £2187 21.88 22 2%
ERIVERS {3361) - HIRED BEFORE JUNE 25, 19587
6/30/07
Lenath of Service Rate { 71672003 [ 1722004 § 773720041 11172005
First 17 Months 14.30 14.52 1517, 1539 15.80
12 10 24 Montns .32 15.56 18.25 1549 15.72
. ‘24tc 6 Monihs L34 16,59 X 17.34 17.84 17.83
4 136 tn 48 Monilhg 37 17.83 a0 18.42 18.68 18.85
5§ 148 to 60 Monihs .38 $18.67 5 18.50 19.78 2006
§ 11 neceaner 042 F20.74 05 2167 21.98 Pl
361} - HIRED AFT!
£/30/U2
Lenath of Service Rate TIBI2002 413/7004 | 773720041 11412008
1 {Fisto Momtng o 12.26 i2.44 13.0C 13.1% 13.37
2 |6 1c 12 Monins 13.28 13.58 14,08 14.29 14 4%
3 112 10 24 Morihs 3] 14 52 15147 15.38 1560
& |24 1¢ 38 Months 3T 1852 16,28 16.48 1672
§ |36 w0 48 Months 16.34 16.58 1734 17.58 17.83
B §4d 1o 80 Monins 1838 1887 1850 1678 2008
7 |inereaner 2043 f20.7¢ 2187 & 52188 2228




APPENDIX F (PART ITD

MAINTENANCE DEPARTMENT EMPLOYEES [N THE GENERAL SHOPS

TORERDOM SEFCIALIST (3306] - HIRED BEFOR NE 26 1957

6/30/02

Sten I Lenath of Service | Percant | Rate JI62002 | 4003 FIAI00E] 1002004 FTA3/2004] 1/1/2005
First 12 Monins 70.00% 1467 | S14.8¢ 15,11 1£.32 1 $1554 15.7 1587

2 {17 o 24 Maning 75.00% 1872 315.98 16.1% 16.42 16.65 16.8 1712

3 {24 1o 38 Months 80.00% 18.77 £17.82 1729 1757 17.7% 18.0 18,25

4 {3Etp 48 Months 45.00% 17,82 18.08 18.24 1861 158.87 181 16.40
5§48 1o B0 Months 50.00% 18.88 19.14 18,42 18.70 19.98 2028 | $20.5:

€ [inaresfier T00.00%] S20.98 21.27 21.58 21,88 | §22.2¢ 2251 | 32282

TOREROOM SPECIALIST (2I06) - HIRED AFTER JUNFE 25 1997

300

Percant Rate 7062002 | 1042003 §7:5/20031 143120041 7/3/2004] /172003

1 S0.00% 1258 12.76 12.95 313 13.32 13.51 | $136E
Fi £5.00% 1362 13.83 4.0 4.23 12 43 146 14.83
3 1120 24 Months 70.80% 14.67 14.89 5. 532 5.534 15.7 15.87
4 174 1o 36 Montns 75.00% 1872 18.83 €. 842 £.E5 158 1712
38 1o 42 Montns 80.00% 16.77 1702 7.2¢ 7.51 778 1801 18.26

48 10 B0 Months 20.00% 18.88 12,14 19.42 $18.70 1288 20.26 | £20 B4
Trereater 100.00%; 5208928 127 21,58 5218¢ 2220 | $2251 [ SI2AZ

PECIAL RATES - RLY - HIRED AFTER JUNE 26 1987

§/30/02
SPECIAL RATES Rate FE2002 | £/4i2003 F 7182003 | 47312004 773720041 11112005

Cranes Rowan 51840 $16.88 | 558.96 518,24 $1952 | 51980 | 52008

Jonn M. Curtis $£15.3C $16.64 St6.89 $17.14 51730 1 817h4 | SI7.BY

Righard L. Bueci, Jr. 16.32 Bmed 16.89 17.44 17.38 | £17.64 17.89

Viclor Anava 17.00 17.28 1752 17,78 1804 | $18.30 18.58

iames Mumphery 17.00 1726 17,67 17.78 18.04 | 5!8.3C 18.58

TGl Y OTkar

(/G Terminal) $10.75 | $10.94 | 51110 51126 $11.47 | 511,53 | $11.7¢
BO




AGREEMENT

THIS AGREEMENT, made thisc% day o %c 2003, by and betwesn NJ TRANSIT BUS
OPERATIONS. INC,, hereinafier referred to as "NJ TRANSIT™ and the New Jersey Stare Council of the
AMALGAMATED TRANSIT UNION, hereinafter referred :'.e as "ATL",

WITNESSETH:

WHEREAS, NJ TRANSIT and the Union have settied upon 2 pew Labor Agreement, and

WHEREAS, The Public Emplovment Relations Commission (PERC) has herstofore determined the
uegouabiliry of centain provisions of the prier Labor Agresment (PERC No, B8-74}, and

WHEREAS. in prinung the New Labor Agreement NJ TRANSIT has proposed to delete certain
provisions: which it asserts have been found. by the PERC to he not mandatorily negotiabie. and

WHEREAS, the Untan is reluctant 1o allow the printing without such provisions. and

WHEREAS, both parties wish to have the apreement printed as expediticusly as possible,

NOW, THEREFORE, in consideranon of the mumal covenants and condions contaned heren. the
parties hereto agree with each other as follows:

1. The new Labor Agreement will be printed including the provisions which NJ TRANSIT assens

that PERC has determined 10 be mandarorily not negodable

2. Neither N] TRANSIT or the ATU relinquish any rights they may have pursuant to the PERC

No. BR-74.

The melusion of such alleged non-mandatorily negonated provisions in the new Labor

Apreement shall not be considered evidence that NJ TRANSIT has changed its position with

regard to these provisions,

4. NJTRANSIT may still 2ssert that these provisions are rot mandatorily negotiable in any
grievance which may be brought by the ATU on the provisions.

L

IN WITNESS WHEREOQF. the parties bereto have caused this Agreement to be dulv executed on the

date first wnten above,

ATTEST: NI TRANSIT BUS OPERATIONS INC.
: ; ; Afé ; g Q,ama—-— % Q_%@
- By
U /
ATTEST: AMALGAMATED TRANSIT UNION

}}axc?/‘% .€Zé/". Zee 3

(2]
Py




IN WITNESS WHEREQF, the parties hereto have caused this entire Agreement

1o be duiy executed on thisX "day of

ATTEST:

Datc:@ eyl

ATTEST:

Date: éé% g;; Lo 2

By:

By

. 2003:

NI TRANSIT BUS OPERATIONS. INC.

Qa».-/ﬁ’;vﬁézé’

James(@igantino
Acting Vice President, Gener&
Manager of Bus and Light Rail

AMALGAMATED TRANSIT UNION

Vito Forlenza, ATU Chairman
State Business Agent for:

AMALGAMATED TRANSIT UNION
NEW JERSEY COUNCIL

Local 819 John Costa
Local 820 Louis Snevers
Local 821 Alvin Dingle
Local 822 Michele Vigh
Local 823 Napoleon Holley
L.ocal 824 Donald Marks
Local 825 Muhsin Rasuul
Local 880 Joseph Sullivan




